COUNTY of KANE
PURCHASING DEPARTMENT
KANE COUNTY GOVERNMENT CENTER

Theresa Dobersztyn, C.P.M., CPPB 719 S. Batavia Ave., Bldg. A, 2" Floor

Director of Purchasing

Geneva, lllinois 60134
Telephone: (630)232-5929
Fax: (630) 208-5107

February 14, 2017

ADDENDUM 2

Request for Proposal: #07-017

Title:

Deferred Compensation Providers

The attention of all offerors is called to the following questions received before the deadline of
February 15, 2017. The answers follow each question in bold.

10.

11.

12.

13.

Please confirm how many participants have a balance in the plan. Approximately 203
participants including about 80 currently contributing employees
VOYA. Approximately 66 participants, including about 23 currently contributing
employees have a balance with Nationwide

Lastly regarding a surrender or MVA fee. See attached documents

What is the current crediting rate or rate of return for the fixed account/stable value option for
both vendors? See attached documents

What is the Minimum guarantee. See attached documents

What are the annual plan expenses or fees associated with each vendor? What are the
annual participant fees? See attached documents.

Please provide a complete breakdown of assets by fund including ticker symbols for each
provider. See attached documents

What goals does the County hope to accomplish through this RFP? Various companies
have asked to join the list of approved providers. As a public entity, the Kane County
Purchasing Ordinance provides the best method of providing a level playing field to
all interested.

How many participants currently have a balance (regardless of active vs. terminated)? See
attached documents for most current information that is available

Please provide the total contributions to the plan in 2014, 2015, & 2016 for each provider.
See attached documents for most current information that is available

Please provide the total distributions to the plan in 2014, 2015, & 2016 for each provider. See
attached documents for most current information that is available

Does the plan currently offer loans? If so, please provide the total number of loans
outstanding as well as the total number of loans issued in 2016. Emergency loans may be
made at the discretion of the plan provider

Please indicate the current process for submitting loan payments. Is it done through a payroll

file or directly with a participant bank account (ACH)? Any loan payments are handled
directly with the participant bank account.

Please provide the current service days provided by your recordkeepers. How many group
meetings and how many individual meetings were held in 2016? How many days per year
would the County prefer going forward? Providers are offered the opportunity to make



14.

15.
16.
17.

18.

19.

20.

21.

22.
23.

24,
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presentations to new employees during orientation, which is typically held once per
month. The number of individual meetings is unknown.

Please provide information on the fixed funds in the plan today for each provider. What is the
current crediting rate? What are the expense ratios? Are there any termination provisions or
liquidity restrictions (i.e. MVA, 12 month put, etc.)? See attached documents

Please provide the current service agreements with each provider. Unavailable at this time.
What are the current fees for the plan today with each provider? See attached documents
Please provide a list of any ancillary fees that are currently being charged to the plan and or

its participants. i.e. QDRO'’s, financial advice, etc. See attached documents.

Please provide the current plan document. See attached Kane County Deferred
Compensation Plan

Does the plan currently have managed account programs with each provider? If so, please
provide the total assets in those programs today. No

Does the plan currently utilize a self directed brokerage option? If so, please provide the
company being used as well as the total assets in the program today. No

Please Clarify question A6 - “What is the highest number of plan participants from Kane
County specifically that you have serviced in any single year?” Do you mean participants who
live within Kane County or participants who work in Kane County? Participants who are
employees or retirees with County of Kane.

Does the County currently have an Investment Policy Statement? If yes, please provide. No
Will the County of Kane accept an exclusive, open architecture mutual fund platform
proposal? Yes

Will the County of Kane accept a proposal assuming inclusion of our propriety Fixed-Interest
Option? Yes

Please acknowledge receipt of this addendum in the space provided on Page 18 of the Proposal
document. Thank you for your interest in the Kane County procurement process.

Sincerely,
Mowio C. Colamio

Maria C. Calamia, CPPB
Assistant Director of Purchasing

Enclosures (3)



Participation

Participation is a key indicalor of the success of your plan. Check out your
progress. We can help you devise a plan to boost participation among employees
as well as increase the deferral rates of existing participants.

Beginning of Period 209
New Accounts 2
Closed Accounts -8
End of Period 203
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As of <30 30s 40s 50s 60+ N/A

122011 5 211 % 42 17.72% 76 32.07 % 58 2447 % 56 2363 % 0 0.00 %
1212012 4 1.76 % 40 17.62 % 65 28.63 % 57 2511 % 61 26.87 % Y 0.00 %
12/2013 3 1.38 % 36 16.59 % 57 26.27 % 60 27.65 % 61 2811 % 0 0.00 %
1212014 4 1.91 % 28 13.40 % 51 24.40% 65 31.10% 61 29.19 % 0 0.00 %
1212015 3 1.48 % 25 1232 % 50 2463 % 65 32,02 % 60 29.56 % 0 0.00%

Plan Statistics for: COUNTY OF KANE



Transaction Activity Detail

Below is a summary of your plan's transaction activity and net cash flow, along
with highlights of the more notable transactions for the current period and prior
periods. Monitor this data over time to ensure contribution levels are satisfactory
and that distributions haven't risen unexpectedly, possibly indicating a need for
further employee education.

Amount Participants Amount  Participants
Contributions $336,505.42 97 $374,134.37 106
Distributions -$777,956.16 22 -$1,123,072.79 23
Other Activity $2,013.07 1 -341,081.94 5

12/2015 -$441,450.74
12/2014 -$748,938.42
12/2013 -$577,145.79
12/2012 $94,255.19
12/2011 $52,691.61
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The Sumimary Activity section does not include daily valuations of investment opliens; thus it does not
reflect market appreciation or depreciation. Net Cash Flow above is determined by subtracting the total
Distributions frem the total Centributions for the period.

Plan Statistics for: COUNTY QOF KANE

Voyﬁ /
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Amount Participants Amount Participants Amount Participants
Contributions $336,505.42 97 $374,134.37 106 -10.06 % -8
Deferred Comp. $336,505.42 a7 $374,134.37 106 -10.06 % -9
Distributions -$777,956.16 22 -$1,123,072.79 23 -30.73 % -1
Hardship Withdrawal -$10,400.00 4 -$21,986.70 5 -52.71 % -1
Periodic Payment -$45,699.79 8 -$44,272,31 7 +3.22% 1
Withdrawal -$721,856.37 1 -$1,056,810.78 11 -31.69 % 0
Other Activity $2,013.07 1 -$41,081.94 5
Asset Transfer $2,013.07 1 -$41,081.94 5

If applicable, “Asset Transfer” may refer to internal or external transfers of assets as a result of various transactions including, but not
limited to, 90-24 transfers, 1035 exchanges, rollover contributions, mergers or product conversions. If applicable, "Fee,” aside from “TPA

Fee Deduction” and "Maintenance Fee,” may refer to asset based administration, service or loan fees. If applicable, "Dividends" may

represent dividends earned on assets held in NAV Funds or Self Directed Brokerage Opticn accounts.

Plan Statistics for. COUNTY CF KANE
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Plan Statement VO\{A’ 3

Here's a summary of your plan's current and prior period assets. In addition, total
assets are graphed in the chart below for the 5 most recent periods. Please note, in
some cases there may be differences between amounts noted here and in other
reports or statements you receive, Differences may be due to timing and reporting
methods. For this reason, we suggest you do not rely solely on the Plan Review for
audit purposes.

Amount Amount

Beginning of Period Plan Assets $9,302,505.84 $9,453,875.88
Contributions $336,505.42 $374,134.37
Distributions -$777,956.16 -$1,123,072.79
Other Activity $2,013.07 -$41,081.94
Appreciation\Depredciation $60,144.89 $638,650.32
End of Period Plan Assets $8,923,213.06 $9,302,505.84

$9,453,875.88
$9,302,505.84

$ 10,000,000
$ 9,000,000
$ 8,000,000
$ 7,000,000
$ 6,000,000
$ 5,000,000
$ 4,000,000
$ 3,000,000+
$ 2,000,000~
$ 1,000,000

$0 T N = T

$8,334,415.02
$8,923,213.06

$7,375,885.71

12/2011
12/2012
122013

Appreciation\Depreciation reflects the investment gains\losses during the period reported
excluding assets held outside Voya. If applicable, Dividends may represent dividends earned
on assets held in NAV Funds or Self Directed Brekerage Option accounts.

Plan Statistics for: COUNTY OF KANE



PERFORMANCE UPDATE V
Voya Retirement Insurance and Annuity Company o Yﬁ ‘
COUNTY OF KANE

Separate Account D

Returns as of:. in percentages) ot
Variable annuities and funding agreements are long-term investment vehicles designed for retirement purposes which allow you to

allocate contributions among variable investment options that have the potential to grow tax-deferred with an option to receive a stream
of income at a later date.

The performance data quoted represents past performance. Past performance dees not guarantee future results. For month-
end performance which may be lower or higher than the performance data shown please call 800-232-5422. Investment return
and principal value of an investment will fluctuate so that, when sold, an investment may be worth more or less than the
original cost.

These numbers reflect total Separate Account charges, ranging from 0.65% to 0.80% on an annual basis. They also assume
reinvestment of all dividends {erdinary income and capital gains) and are net of management fees and other fund operating expenses.
See "Additional Notes" section for charges by investment option.

Depending upon the type of contract in which you participate, you have elther recelved disclosure booklets for the separate
account and/or fund prospectuses. You should consider the investment objectives, risks and charges, and expenses of the
variable product and its underlying fund options carefully before investing. The disclosure booklet contains this and other
information. Anyone who wishes to obtain a free copy of the separate account disclosure booklet and/or fund prospectuses
may call their Voya representative or the number above. Please read the separate account disclosure booklet andfor the fund
prospectuses carefully before investing.

Returns less than one year are not annualized. Fund Inception Date is the date of inception for the underlying fund, and is the date
used in calculating the periodic returns. This date may also precede the portfolio's inclusion in the praduct.

Fund
Inception
Investment Opticns 1Mo 3-Mo YTD 1-¥r 3-¥Yr 5-¥r 10-Yr Incept Date

Stability of Principal

Money Market
Voya Government Money Market Portfolio - Class 003 © 0 - .005 © -043: . 031 -058 062 062, 040 7 01011980,
[+ The 7-day annualized Subatcount yield as of 07/31/2018 is -0.65%; which more closely-reflects ctwrentearnings. (7} . . : Co :
Stability of Principal
Voya Fixed Account - 002 (1)(6) 0.11 0.33 075 130 133 149 2.02
This fund is not part of the product's soparate account
Voya Fixed Plus Accolnt =019 (2)8) < = 7
..« This fund Is not part of the product’s separale acoouint. "> 7 1 it 1 o R
Voya Fixed Account - 457/401 - 043 (3)(6} 0.25 0.75 174 300 3.00
This fund is not part of the product’s separate account,

Intermediate-Term Bond
Voya Infermediafe Bond Portfolio > Class | <0047 00 0 T 1,070 02841 1230 16645 4330 43770 ade . 1 .05/2311973
Voya Infermediate Bond Portiolio - Class S - 1233 1.05 279 6.12 542 4.09 411 4.20 0572311973
World Bond
Voya Global Bond Portfofio - Initial Class - 4227 /i o 00 S4B L 8920 S 740 12T 044 380 DU 1dlosizdod
Voya Global Bond-Int / Janus Aspen Flexible Inc-Inst (4) 1.54 1.73 2.91 73 1. 0.44 3.80 09/131993

Asset Allocation

Lifestyle

3.07

VOVA

FENANCIAL™
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See Performance Introduction Page for Important Information oy& b

Fund
Inception
Investment Optlons i-Mo 3-Mo YTD 1-¥r  3-¥r 5¥r 10-Yr Incept Date
Voya Strategic Alocation Growth Portiollo = Class |- 031 - © /0 00320 4427 % 488 -.-040 572 748 - 400, . o o 07/05/1995
Voya Strategic Allocation Moderate Portfolio - Class | - 032 2.63 3.71 479 093 54 6.48 4.1 07/05/1995
Voya Stfategic Allccallon Conservative Portfotio - Class 15033 5 - - 177199. 308 " LAT1 G184 - 491 <588 422 . 07/051985
Allocation--50% to70% Equity
Voya Balanced Portfclio - Class | - 008 2.62 372 518 0.8% 498 6.08 4,15 04/03/1989
Calvert VP SRI Balanced Portiolio - 101 o0 0 0 S o053yt o 588 (80 588722 439 —09/0211986
VY Inv Eqty & Inc Port Janus Asp Balanced | (4) 324 3.51 511 020 5.4 8.19 556 0911311993
WY@ Jrwesco Equity and income Porifolio - inftial Class-452 ;- - - 324 - 351 BAf . 020 B4 <819 bsg .. o = 121012001 -
Large Blend
Voya Growth and Income Portfolic - Class | - 001 214 503 525 109 754 1055 6.08 12311979
Voya Index Plis L:argeCap Portfolio=Class 42035 =0 U7+ 7 UL E87 b4 0 596 322 0078 1173 6.2 09/16/1996
invesco V.. Core EquutyFund SeriesIShares 079 3.92 5.06 813 0.08 5.71 8.33 592 05/02/1994
Pionser Fund VCT Portiolio = Class | <224 LN 06 BB 5O H200 840 T985 . 530 0 L i 105311997
Lord Abbett Series Fund Growth and Income Portfollo C! VC 226 276 4.4 1.4 2.76 6.42 9.23 407 1211111989
VY® Columbia Contrarian Core Portolio- Service Class= 264 . <11 360 483 © 563" 367 1096 1814 . 536 - - - 12M0R001
Voya Growth and Income Portfolio - Class S - 1290 2.09 4.99 5.06 0.83 7.271 1027 5.80 121311979
Large Vaiue
Fidelity VIP Equity-income Portfolio - lnitial Class =108~ - = "' " 3667 487 | 880, 228 594 085 . 483 o 101091986
Pionser Equity Income VCT Portfolio - Class | - 225 221 48 1056 832 981 1167 6.40 03101/1995
VY® Invesco Comstock Portioki - Service Class =437 0 1+ w0 0 0 38570 240 0. 361 395 467 - 937 .. 460 S 05101/2002
VY® T. Rowe Price Equity Income Portfolio - Service Class - 617 3.33 4723 946 383 522 95 5.03 01/24/1989
Large Growth
Fidelity VI Growth Porfolla = Inifial Class =108 R 498 RS 186 056 SU10:86 0 1004 TAST. 0 T 1010971986
VY® T. Rowe Price Growth Equity Portfollo Inmal Class 111 6.08 5.56 062 -223 1161 1248 8.15 1112811097
Fidefity VP Contrafund Portfolio = inftial Claiss < 13377 0 S0t 00l 0 46770 435 1008 18,78 01025 7 885 Lo 01K031995
Voya Large Cap Growth Portfolio - Institutional Class - 742 478 572 3.51 221 1154 1267 11.02 05/03/2004
lnvescoVI Américan Ffanchlse Fund.- Serlés | Shares -3384 « ' U646 7798 1620001701046 U945 1 746 T LT 0T/03/1995.
Mid-Cap Blend
Voya Index Plus MidCap Portfolio - Class | - 053 4.24 6.48 984 276 871 1134 712 12/16/1997
Lord Abbitt Series Furid + Mid Cap Stock Portfolio - CIVG-076.- - .- °325. - 507 - 858 127 7260 947:: 857 - 0915/1999 -
Mid-Cap Growth
Voya MidCap Opportunities Portfolio - Class | - 081 4,70 6.49 8.08 285 844 1027 10.11 05/05/2000
\Y® Baron Growth Portfoiio » Service Class » 4367 7 L L 298 821 616900289 1 6861033 733 o 05l042002
VY T.Rowe Price Div MidCap-IiJanus Aspen MidCap - I(} 5.22 6.86 668 051 1047 1130 8.70 09/13/1993
VY® T, Rowe Price Diversified Mid Cap Growth Port - Initial« 449 " % = 522 -5 686~ 6.6 051 T 1048 413170 7874 T 421102001
Mid-Cap Value
Picneer Mid Cap Value VCT Portfolio - Class | - 074 385 690 832 176 789 915 6.00 03/01/11995
VY® JPMorgan Mid Cag Value Portfolio - Service Class =435/ 7 247 © 7 430:% - 87671240, 888 11280 . -ITI9 05012002
VY® American Century Small-Mid Cap Value Porifolio - Service - 440 340 543 11.34 7.45 9.57 12.06 8.45 05/01/2002
Small Blend
Vioya Smiall Company Portfolio - Clags [+ 042 &5 = = T 77 v ges . TTA 10347373 8840 1463 0. 806 . o 12127H996!
Voya Index Plus SmallCap Portfolio - Class { - 052 4,54 727 1157 461 875 1128 5.94 1211911997
Small Growth
Voya SmallCap Opporturities Portiolia - Class 1< 080: " F " = ". 626 ES7 676 190 7 7481138 .900 050611994
Small Value
Franklin Small Cap Value VIP Fund - Class 2 - 073 (5) 405 886 1526 684 622 10.44 6.22 0510114998

Global / International

Page 20of 7



See Performance Introduction Page for Important Information VOY ﬂ b

Fund
Inception
Investment Options 1-Mo 3-Mo YTD 1¥r  3-Yr 5¥r 10-Yr Incept Date
Forelgn Large Blend
Voya Interniational Index Portfolio - Class | < 1551 . . = CA09 P00 D23 8280 086 - 212 0.16 03/04/2008
Foreign Large Growth
Fidelity VIP Overseas Portfolio - [nitial Class - 107 437 0.4 291 968 157 229 1.73 0172811987
Forelgn Large Value
VY® Templeton Foreigh Equity Portfolio - Initial Class - 1585 - . - ..3.80 ~ <1407 407 -1152 © 14 095 1.64 01/03/2008
World Stock
VY Oppenheimer Global-Int’Janus Aspen Worldwide Gr-Inst (4) 6.05 2.18 290 -1053 424 6.45 4.89 09/131993
VY® Oppenheimer Global Portfolio - Intial Class - 432 - © -~ .0 " 605 - 248 - -290- 1053 -~ 424" 645 4389 - 05/01/2002 .
Voya Global Equity Portfolio - Glass | - 3056 282 296 251 411 424 379 0.51 01/28/2008

The risks of investing in small company stocks may include relatively low trading volumes, a greater degree of change in earnings and

greater short-term volatility.

Foreign investing involves special risks such as currency fluctuation and public disclosure, as well as economic and political risks.

Some of the Funds invest in securities guaranteed by the U.S. Government as to the timely payment of principal and interest; however,

shares of the Funds are not insured ner guaranteed.

High yielding fixed-income securities generally are subject to greater market fluctuations and risks of loss of income and principal than

are investments in lower yielding fixed-income securities.

Sector funds may involve greater-than average risk and are often more volatile than funds holding a diversified portfolio of stocks in
many industries. Examples incfude: banking, biotechnology, chemicals, energy, enviranmental services, natural resources, precious

metals, technology, telecommunications, and utilities.

Page 3of 7



PERFORMANCE UPDATE V 7
Voya Retirement Insurance and Annuity Company 0,0
COUNTY OF KANE

Separate Account D

Average Anusl Total Returns as of: 061302018 | (chown npocentages)

The performance data quoted represents past performance. Past performance does not guarantee future results. For month-
end performance which may be lower or higher than the performance data shown please call 800-232-5422. Investment return
and principat value of an investment wlil fluctuate so that, when sold, an investment may be worth more or less than the
original cost.

These numbers reflect total Separate Account charges, ranging from 0.65% to 0.80% on an annual basis. They also assume

reinvesiment of all dividends {ordinary income and capital gains) and are net of management fees and other fund operating expenses.
See "Additicnal Notes" section for charges by Investment option.

Returns less than one year are not annualized. Fund Inception Date is the date of Inception for the underlying fund, and is the date
used in calculating the periodic returns. This date may also precede the portfolio’s inclusion in the product.

Fund
Inception
Investment Options 1-Mo 3-Mo YTD 1-¥r  3-Yr  5¥r  10-Yr Incept Date
Stability of Principal
Money Market
Voya Governmant Moriey Matket Portfolio < Class 1£003 -0 005 013 . 026 /089 062 . 062 - 044 S G1ii980
" The 7-day anntializéd Stibaccount yield as of 06/30/2016 is -0.65%, which more closely reflects curment eamings, (7} .77 0 o . Srewine
Stability of Principal
Voya Fixed Account - 002 {1}(6) 0.1 032 084 130 133 150 2.04
This fund is not part of the product's separafe account.
Voya Fi¥ed Plus Accotint< 019 (2)(6) 1+ 1002 U024 074 48300 L300 L300 o 348
+ This fund is nof part-of the product’s separate account, *=* 0T T T
Voya Fixed Account - 457/401 - 043 (3){6) 0.24 0.74 300 3.00 3.08
This fund is not part of the product's separate account.
Infermediate-Term Bond
Voya livlermediati Bond Portfolio - Clasé 1004 = -+ = . 184 249 L 0BT 542441 - 442 4.48 . 05/23/1973
Voya Intermediate Bond Portfclio - Clags S - 1233 1.75 247 502 48 384 447 4.21 05/23/1973
World Bond
Voya Global Borid Portfolio + Initlal Class <422 1 =" 1 e T T e e Bi26 569 185 060 T 381 © 4082004
Voya Global Bond-Int / Janus Aspen Flexible [nc-Inst (4) 1.47 1.92 8.24 5.69 1.64 0.60 3.81 0911311993
Lifestyle ]
Voya Strategic Alfocation Growth Portfoliy s Class =031 4 5943+ 182 © 135 272 06230 6097 - C367. - 0TS99
Voya Strategic Allocation Moderate Portfolio - Class | - 032 0.26 1.94 210 081 582 569 387 07/05/1995
Voya Siraiegic Allocation Conbervative Porfolio - Glags 14033727 * 77 "0/69” " 199 " 2667 0767 548 1539 i 409 0 - 07051995
Allocation--50% to70% Equity
Voya Balanced Portfolio - Class | - 008 0.16 202 250 -0.99 545 538 3.93 04/03/1989
Calveri VP SRI Balariced Portfofio = 101,77 i L L 020 491 38500 063 659 . 669 .49 - 09021986
VY Inv Eqty & Inc Port I1Janus Asp Balanced 1 (4) -0.86 2.86 181 200 567  7.00 540 09/13/1993

Page 4of 7



See Performance Introduction Page for Important Information VOYR %

Fund
Inception

Investment Options 1-Mo 3-Mo YTD 1¥r  3-¥Yr 5¥r 10-¥r Incept Date

VY® Invesco Equity and Income Portfolio - Initial Class <452~ - * 086 - - 286.- . 1.81 . 200 587 - 7.00 540 12108001
Large Blend

Voya Growth and Income Portiolio - Class i - 001 041 411 305 041 895  9.68 589 12/3111979

Voya Index Plus LargeCap Portfolio - Clags - 035 © 040 A8 201 43 D 1036 0 1036 T 569 091611996

Invesco V.. Core EqmtyFund Series | Shares - 079 -(.68 1.52 405  -256 582 6.97 5.58 05/0211994

Pioneer Fund VCT Portfolio - Class 1 1224 - o 048 175 279 1507 936 813 - 516 1073111997

Lord Abbett Series Fund Growth and Income Portfolio - CIVG 226 0,18 4.57 4.46 0.38 1.71 7.99 4.01 121111989

VY® Colymbia Gontrarian Core Portfolic - Service Class - 264. ~ ~ © © 1467 - 141 = © 167. 147 “ 1087 ~ 987 . 504 121072001

Voya Growth and Income Portfolio - Class 8 - 1290 0.4 4,05 291 -085 869 941 562 121311 97¢
Large Value

Fidelity VIP-Equity-Incdme Partiolio - Initial Clasg- 1087 - 048297 1 505 080 0 631 857 . 441 10/09/1986

Pioneer Equity Income VCT Porifolio - Class | - 225 1.32 370 817 872 1082 1050 6.40 03/01/1995

VV® Invssco Comstack Portfolio - Service Class=437 - CAAB20 188 033 T8 499 T4 432 0510112002

VY® T. Rowe Price Equity Income Portfolio - Service Class - 617 0.4 325 593 002 5.71 8.04 479 01/24/1989
Large Growth

Fidelity VIP Growth Portfolio - Initial Class- 109~ - © B TAT2 5 080 345, 0 L2317 113400987 - 668  10/09/1985

VY® T. Rowe Price Growth Equity Portfotio - In|t|a| Class 111 -248  -0.85 632 340 1149 1143 7.41 1172811997

Fidelity VIP Contrafund Portfolio - Initial Class. 133 080 183 033 2650 926 909 607 0170311995

Voya Large Cap Growth Portfolio - Institutional Class - 742 -1.35 0.15 -1.20 078 1181 1133 10.08 05/03/2004

Iavesco V.1, American Franchise: Fund - Series | Shares.<3384..7 " . "A.07 103 427 228 1145 L84 L T 638 L OTI0311995
Mid-Cap Bilend

Voya Index Plus MidCap Portfotio - Class | - 053 -0.21 2.97 538 .07 941 9.60 8.37 1211611997

Lord Ablitt Series Furid-Mid Cap Stéck Portfolio - €I VC - 075" 063 7081 UBABT 124 U 804 S T8T o 493 . 0041999
NMid-Cap Growth

Voya MidCap Opporiuries Portfolio - Class | - 081 0.57 2.53 323 025 906 832 9.01 05/05/2000

VY® Baron Growth Portfolio - Service Glass - 436 U060 3337 385 4871 662 875 | 632 05/01/2002 -

VY T.Rowe Price Div MidCap-YJanus Aspen MldCap I(4) -0.53 1.78 139 321 1057 9.20 175 09/13/1993

VYY® T. Rows Price Diversified Mid Cap Growth Port - Inftial - 449 063 RT8 1397 32101085 9t TT6 - 1211012001
Mid-Cap Value

Pioneer Mid Cap Value VCT Portfolio - Class | - 074 0.30 2.72 431 -149 8.91 747 5.38 0310111995

VY& JPMargan Mid Cap Valiie Portfolio - Service Class s 435 . N0 220 5 e 099 R  114 T e 05/01/2002

VY® American Century Small-Mid Cap Value Portfolio - Ser\rlce 440 0.15 4.18 768 357 1016 1052 7.96 05/01/2002
Small Blend

Voya $mall Company Borttolio - Glags 1042 75 V04T 4467 U BAL. .20 0954 951 ¢ <720 U 12i27H9%

Voya Index Plus SmallCap Portfolio - Class | - 052 061 287 673 0B84 938 955 510 12119/1997
Small Growth

Vaya SmaliCap Ogportinities Portioli - Class 080" - "0 & 7.7 14200~ 344 " 0480 1781 . 746 874 783 © 051081994 .
Smalt Value

Franklin Small Cap Value VIP Fund - Class 2 - 073 {5) 283 557 1078 071 7.07 861 5.43 05/01/1998
Forelgn Large Blend

Vova International Index Fortfolio - Class [ - 1561 D259 070 37100480 1260 2090 SA0327 D 03K04/2008
Foreign Large Growth

Fidelity VIP Overseas Portfolio - Initial Class - 107 548 -3.08 697 1220 231 192 1.25 01/28/1967
Forelgn Large Value

VY® Tenipleton Foreign Equilty Portfolio - Initiat Class - 1586 396 241 64T 1482 0367 040 140 01/03/2006

World Stock
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See Performance Introduction Page for Important Infermation Vayk ?

Fund
Inception

Investment Optlons 1-Mo 3-Mo YTD 1-Yr  3-Yr 5-¥r 10-Yr Incept Date
VY Oppenhelimer Global-int/Janus Aspen Worldwide Gr-Inst {4} 374 186 843 1415 403 441 415 09/13/1993
VY® Oppenhemer Globial Portfolio - Inflial Class =432 . 7 770 103740 1186 . 0 843 1445 0 403 441 415 - 05/01/2002
Voya Global Equity Portfolio - Class 1- 3056 -0.63 0.98 031 708 474 261 0.19 01/28/2008

The risks of investing in small company stocks may include relatively low trading volumes, a greater degree of change in garnings and
greater short-term volatility.

Foreign investing involves special risks such as currency fluctuation and public disclosure, as well as economic and political risks.

Some of the Funds invest in securities guaranteed by the U.S. Government as to the timely payment of principal and interest; however,
shares of the Funds are not insured nor guaranteed.

High yielding fixed-income securities generally are subject to greater market fluctuations and risks of loss of income and principal than
are investments in lower vielding fixed-income securities.

Sector funds may involve greater-than average risk and are often more volatile than funds holding a diversified pertfolio of stocks in

many industries. Examples include: banking, biotechnology, chemicals, energy, environmental services, natural resources, precious
metals, technology, telecommunications, and utilities.

Additional Notes
These numbers reflect the fund's investment advisory fees, other fund expenses, and the annual deduction from the Separate Account
as stated below:
Voya Balanced Portfolio |, Voya Global Equity Portfolio |, Voya Govt Money Market Portfolio |, Voya Growth and Income Port |, Voya
Growth and Income Port 8, Voya Index Plus LargeCap Portfolio |, Voya Index Plus MidCap Portfolio |, Voya Index Plus SmallCap
Portfolic |, Voya Intermediate Bond Port |, Voya Intermediate Bond Port S, Voya International Index Port |, Voya Large Cap Growth Port
Inst, Voya MidCap Opportunities Port |, Voya Small Company Portfolio |, Voya SmallCap Opportunities Prt |, Voya Strategic Alloc
Conserv Port |, Voya Strategic Alloc Growth Port |, Voya Strategic Alloc Moderate Port |: 0.65%
All Other funds: 0.80%

(1)The CURRENT rate for the Voya Fixed Account Regular is 1.30%, expressed as an annual effective yield, and is guaranteed not to
drop below 1,15% through 12/31/2016. The annual rate of interest applied to your account may be higher or lower than the current rate.
Restrictions may apply to transfers of funds from the Fixed Account to other contract investment options. Please refer to your product
prospectus / disclosure bocklet and call your 800 number for more information.

(2)The CURRENT rate for the Voya Fixed Plus Account Regular is 3.00%, expressed as an annual effective yield, and is guaranteed not
to drop below 3.00% through 12/31/2016. The annual rate of interest applied to your account may be higher or lower than the current
rate. Restrictions may apply to transfers of funds from the Fixed Account to other contract investment options. Please refer to your
product prospectus / disclosure booklet and call your 800 number for more information.

{3)The CURRENT rate for the Voya Fixed Account - 457/401 Base+15 is 3.00%, expressed as an annual effective yield, and is
guaranteed not to drop below 3.00% through 12/31/2016. The annual rate of interest applied to your account may be higher or lower
than the cuirent rate. Restrictions may apply to transfers of funds from the Fixed Account to other contract investment options. Please
refer to your product prospectus / disclosure booklet and call your 800 number for more information.

An Investment In the Fund is not insured or guaranteed by the Federal Deposit Insurance Corporation or any other
government agency. Although the Fund seeks to preserve the value of your investment at $1.00 per share, it is possible to lose
money by Investing in the Fund,

{4)The latter fund listed was replaced with the applicable Voya Investment Trust Co. Portfolio {the first fund listed). For most Plans this
occurred after the close of business on December 3, 2004. The performance shown is based on the performance of the replaced fund
until December 3, 2004, and the performance of the applicable Voya Investment Trust Co. Pertfolio after that date. The replaced fund

may not have been available under all contracts.

{5)The FTVIP Franklin Small Cap Value Securities Fund - Class 2 commenced operations on January 8, 1999, The fund has identical
investment objectives and policies, the same portfolio manager, and invests in the same holdings as Class 1 of this fund. The
performance information for the FTVIP Franklin Small Cap Value Securities Fund - Class 2 prior to January 6, 1999 is based upon the
Class 1 petformance, adjusted by fees assoclated with the Class 2.

{6)The Investment Option is neither a mutual fund nor part of a Separate Account. The returns listed do not include the impact of
contract charges. Please refer to the contract or disclosure book to determine which Fixed Interest Options are available for your
specific plan. The Investment Option is offered through Voya Retirement Insurance and Annuity Company.

The CURRENT rate for the Voya Short Term Guaranteed Accumulation Account is 1.00%, expressed as an annual effective yield, and
is guaranteed between 07/30/2016 and 08/30/2018.

The CURRENT rate for the Voya Long Term Guaranteed Accumulation Account is 1.00%, expressed as an annual effective yield, and is
guaranteed between 07/30/2016 and 09/30/2021.
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Additional Notes
Deposits received from 07/30/2016 through 08/31/2016 will receive this rate of interest. The annual rate of interest applied to ybur
account may be higher or lower than the current rate. For more information regarding the GAA rates and terms, call 1-800-GAA-FUND.

(7}The current yield reflects the deduction of all charges that are deducted from the total return quotations shown.

Insurance products, annuities and funding agreements issued by Voya Retirement Insurance and Annuity Company, One Orange Way
Windsor, CT 06095, (VRIAC), which is solely responstble for meeting its obligations. Plan administrative services provided by VRIAC or
Voya institutional Plan Services, LLC. All comparies are members of the Voya family of companies. Securities are distributed by or
offered through Voya Financtal Partners, LLC (member SIPC) or other broker-dealers with which it has a selling agreement.

The returns do not reflect the impact of a Deferred Surrender Charge. If included, performance would be less favorable,

Not all Investments options are available under all contracts; please check your disclosure booklet for options available under your plan.

Creation Date: Tuesday, August 30, 2016
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STATE OF ILLINOIS
COUNTY OF KANE
RESOLUTION NO 05 - 399

RESOLUTION TC AMEND THE COUNTY OF KANE
DEFERRED COMPENSATION PLAN

WHEREAS, by ordinance dated July 8, 1975, the Kane County Board established the
County of Kane Deferred Compensation Plan (the “Plan”) to provide retirement benefits for
employees of Kane County, the Plan having been amended from time to time and most recently
restated in its entirety on August 9, 2005, and

WHEREAS, Kane County desires 1o amend the Plan to ccordinate the Plan’s Normal
Retirement Age with that of the lllinois Municipal Fund under which Kane County employees are
covered and to correct a scrivener's error.

NOW, THEREFORE, BE IT RESOLVED that Kane County does hereby adopt the First
Amendment to the County of Kane Deferred Compensation Plan, a copy of which is attached
hereto and made a part hereof, effective as stated therein.

BE IT FURTHER RESOLVED that the Chairman of the Kane County Board is hereby
authorized and directed to take any and all action, now and hereafter necessary or appropriate,
upon advice of counsel, to effectuate the foregoing resolution.

Passed by the Kane County Board on November 8, 2005.

John A. Cunningham Karen McConnaughay

Clerk, County Board Chairman, County Board
Kane County, lllinois Kane County, lilinois
Vote:

Yes e

No ,@

Voice

Abstentions

11DeferredComp
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FIRST AMENDMENT TO THE COUNTY OF KANE
DEFERRED COMPENSATION PLAN

THIS FIRST AMENDMENT is made and entered into this __ day of
November, 2005, by the County of Kane (the "County™).

WHEREAS, by ordinance dated July 8, 1975 the Kane County Board established
the County of Kane Deferred Compensation Plan (the "Plan") to provide retirement
benefits for employees of the County; the Plan having been amended from time to time
and most recently restated in its entirety on August 9, 2005; and

WHEREAS, under the provisions of Section 10.1 of the Plan the County has the
right to amend the Plan; and

WHEREAS, the County desires to amend the Plan to coordinate the Plan's
Normal Retirement Age with that of the Illinois Municipal Retirement Fund under which
County employees are eligible to participate and to correct a scrivener’s error.

NOW, THEREFORE, effective August 9, 2005, in accordance with the
provisions of the Plan pertaining to amendments thereof, the County hereby amends the
Plan as follows: '

L

Section 2.13 of the Plan is hereby deleted in its entirety and the following is
hereby inserted in lieu thereof:

"2.13 "Normal Retirement Age" means the age a Participant is eligible to receive
a retirement benefit by virtue of age, length of service or both under the terms of the
Illinois Municipal Retirement Fund ("IMRE"), including, but not limited to, the
provisions of the Sheriffs Law Enforcement Personnel Plan under the IMRF, and with
the right to receive immediate retirement benefits without actuarial or similar reduction
~ because of retirement before some later specified age. In the event that a Participant does
not participate in the IMRF, Normal Retirement Age shall mean the age the Participant
would otherwise be eligible to receive a retirement benefit under IMRF if the Participant
did in fact participate in the IMRF.

IL

Section 4.3 is hereby amended to substitute “Sections 4.2(b) and (c)” for
“Sections 4.1(b) and {c)” in the fourth line. '

III.

Except as hereinbefore amended, the Plan shall continue in full force and effect in
accordance with its terms.
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IN WITNESS WHEREOF, this FIRST AMENDMENT has been executed by the
County to signify its acceptance of the terms hereof as of the date first written above.
ATTEST: COUNTY OF KANE:
By:

Clerk, County Board Chairman, County Board
Kane County, Illinois ' Kane County, Illinois
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COUNTY OF KANE
DEFERRED COMPENSATION PLAN

INTRODUCTION

THIS AGREEMENT is made and executed at Geneva, Illinois this 9™ day of August,
2005, by the County of Kane (the “County™), a governmental entity in the State of Illinois as
described in section 1.457-2(¢) of the Treasury Regulations.

WHEREAS, by ordinance dated July 8, 1975 the County heretofore established the
County of Kane Deferred Compensation Plan (the “Plan™) to provide retirement benefits for
employees of the County; the Plan having been subsequently amended from time to time; and

WHEREAS, the County desires to amend and restate the Plan for the sole and exclusive
benefit of its eligible Employees (and their Beneficiaries) who qualify as Participants hereunder
in order to establish and secure for such Employees financial protections against the
contingencies of old age, disability and death; and

WHEREAS, the County Board of the County (the “Board”), by ordinance dated the g
day of August, 2005, approved the restatement of the Plan, in the form hereinafter set forth and
authorized and directed execution of this Agreement by its Chairman.

NOW, THEREFORE, in consideration of the premises and the mutual undertakings of
the parties herein contained, and other good and valuable considerations, it is hereby agreed as
follows:



ARTICLE I
ESTABLISHMENT OF PLAN

1.1 Preamble. The preamble and recitals set forth above are hereby incorporated into
and made a part of this Agreement.

1.2 The Plan. As provided in Section 457 of the Internal Revenue Code of 1986, as
amended (hereinafter referred to as the “Code™), this Agreement does amend and restate a
deferred compensation plan known as the County of Kane Deferred Compensation Plan
(hereinafter sometimes referred to as “Plan” or “Agreement™) for the eligible employees of the
County. Nothing contained in this Plan shall be deemed to constitute an employment agreement
between a Participant and the Plan Sponsor and nothing contained herein shall be deemed to give
a Participant any right to be retained in the employ of the Plan Sponsor. This amended and
restated Plan shall apply to all Participants in the Plan on the effective date and to each Eligible
Employee who elects to participate on and after the effective date.

ARTICLE 11
DEFINITIONS

2.1  “Accounts” means the bookkeeping accounts maintained by the Plan
Administrator with respect to each Participant which reflects the amount of Compensation
deferred by the Participant to the Plan, including earnings or losses thereto, and any distributions
made to the Participant or the Participant's Beneficiary.

2.2 “Beneficiary” means the individual, trustee, estate or legal entity properly
designated by the Participant to receive benefits under this Plan which become payable in the
event of the Participant’s death.

2.3 “Code” means the Internal Revenue Code of 1986, as amended. Reference to a
specific section of the Code includes not only the section but any comparable section or sections
of any future legislation that amends, supplements or supersedes the section.

2.4  “Compensation” means all amounts payable to an Employee from the County as
remuneration for services performed for the County which would be includible in the
Employee’s gross income for the taxable year for Federal income tax purposes (W-2 earnings).
Such term shall include any amount excludible from gross income under this Plan or any other
plan described in Section 457(b) of the Code, or any amount excludible from gross income under
Section 403(b) of the Code, Section 401(k) of the Code, Section 125 of the Code or Section
132(f)(4) of the Code.

2.5  “Original Effective Date” means July 8, 1975.

2.6  “Effective Date” means August 9, 2005.

2.7  “Elective Deferral” means the annual amount of Compensation that a Participant
elects to defer pursuant to a properly executed Elective Deferral Agreement.




2.8 “Eligible Deferred Compensation Plan or Eligible Plan” mean a plan that
constitutes an eligible plan within the meaning of Section 457 of the Code.

2.9  “Eligible Employee” means any Employee who satisfies the eligibility
requirements of Section 3.1. If any individual is not classified as an Eligible Employee by the
County and is subsequently reclassified as an Eligible Employee by any governmental or
regulatory authority, such individual shall nevertheless be deemed to have become an Eligible
Employee prospectively only, effective as of the date of such reclassification (and not retroactive
to the date on which he or she was found to have first become eligible for any other purposes),
and then only if he or she otherwise satisfies the requirements of this Plan.

2.10 “Employee” means any person who performs services for the County to whom
Compensation is paid on a regular basis. Employee shall not include any leased employee as
defined in Section 414(n) of the Code and any individual classified by the County as an
independent contractor of the County in accordance with its general administrative policies.

2.11  “County” means the County of Kane located in the state of Illinois.
2.12  “Investment Options” means one of the available alternatives for investment of

Compensation deferred under the Plan and allocated to a Participant’s Account, made available
to the Participants at the discretion of the Plan Administrator.

2.13  “Normal Retirement Age” means age 65.

2.14  “Participant” means an Eligible Employee or former Eligible Employee who shall
have become a Participant in the Plan in accordance with Article III hereof. An Employee shall

cease to be a Participant at such time as he or she no longer has any interest in accounts under the
Plan.

2.15 “Plan” means the County of Kane Deferred Compensation Plan set forth herein,
as amended from time to time.

2.16 “Plan Administrator” means the organization(s) appointed by the County to
administer the Plan. If the County fails to make such appointment, the County shall be the Plan
Administrator.

2.17  “Plan Year” means the twelve consecutive month period beginning on January 1
and ending December 31.

2.18  “Elective Deferral Agreement” means the agreement between a Participant and
the County to defer receipt by the Participant of Compensation not yet paid or otherwise made
available. Such agreement shall state the Elective Deferral amount to be withheld from a
Participant’s Compensation and shall become effective no earlier than the first day of the month
following execution of such agreement. Once executed, the Elective Deferral Agreement shall
be legally binding and irrevocable with regard to amounts paid or otherwise made available
while the agreement is in effect.




ARTICLE HI
PARTICIPATION IN THE PLAN

3.1  Eligibility.

Each Employee shall be eligible to participate in the Plan and defer Compensation
hereunder upon becoming employed by the Employer and enrolling in the Plan.

3.2 Enrollment In Plan. To participate in the Plan, each Eligible Employee shall
complete and return the applicable forms, including an Elective Deferral Agreement, and submit
them to the County or its designee. Enroliment shall be effective on or after the first day of the
month following the date the enrollment forms are properly completed by the Employee and
accepted by the County or its designee.

3.3  Information Provided by the Participant. Each Employee enrolling in the Plan
should provide to the Plan Administrator at the time of initial enroliment, and later if there are
any changes, any information necessary or advisable for the Plan Administrator to administer the
Plan, including, without limitation, whether the Employee is a participant in any other Eligible
Plan under Code section 457(b).

ARTICLE IV
DEFERRAL OF COMPENSATION

4.1 Elective Deferrals. An Eligible Employee may elect to make Elective Deferrals
“to the Plan pursuant to an Elective Deferral Agreement with the County. Any such Elective
Deferrals shall not exceed the maximum deferral limits set forth in Section 4.2 below.

4.2 Maximum Deferral.

(a) Primary Limitation. The maximum amount that may be contributed to the
Plan pursuant to Section 4.1 hereof on behalf of any Participant, other than
by means of a rollover or transfer, shall not exceed the lesser of: (i) the
applicable dollar amount as set forth in Code Section 457(e)(15) or (ii)
100% of the Participant’s Compensation for the taxable year.

(b) Age 50 catch-up contributions. All Participants who have attained age 50
before the close of the Plan Year shall be eligible to make catch-up

contributions in accordance with, and subject to the limitations of, section
414(v) of the Code.

() Limited catch-up contributions. In addition to (b) above, for one or more
of the Participant’s last 3 taxable years ending before he attains his
Normal Retirement Age under the Plan, the Participant’s maximum
deferral shall be the larger of (i) the amount specified in the above
paragraph (a) or (ii) the lesser of (a) twice the applicable limit set forth in
section 457(e)(15) of the Code reduced by any amount excludible from the
Participant’s gross income attributable to deferrals to another section
457(b) eligible deferred compensation plan or (b) the “underutilized



limitation.” The “underutilized limitation” is the sum of the “Plan ceiling”
(that is, the lesser of the applicable limit set forth in section 457(e)(15) or
100% of the Participant’s includible compensation reduced by any amount
excludible from the Participant’s gross income attributable to deferrals to
another section 457(b) eligible deferred compensation plan) for the taxable
year, plus so much of the limit established in section 457(b)(2) for taxable
years before the taxable year as has not been previously used (that is, the
457(b)(2) limit for any prior taxable year or years, less the amount of
annual deferrals under the Plan for such prior taxable year or years
(disregarding any annual deferrals under the Plan permitted under the first
paragraph above)). A prior taxable year is taken into account under the
preceding sentence only if it is a year beginning after December 31, 1978,
in which the Participant was eligible to participate in the Plan, and in
which Compensation deferred (if any) under the Plan during the year was
subject to the Plan ceiling. However, this paragraph (c) shall not apply
with respect to any Participant who has previously utilized in whole or in
part the limited catch-up under this Plan or any other section 457 eligible
deferred compensation plan.

4.3  Coordination With Other Plans. If a Participant participates in more than one
Code Section 457(b) plans, the maximum deferral under all such plans shall not exceed the
applicable limit described in Section 4.2(a) above (subject to modification by the catch-up
limitations described in Sections 4.1(b) and (c) above).

4.4  Correction of Excess Deferrals. If the annual deferral on behalf of a Participant
for any calendar year exceeds the limitations described in Section 4.2 above, or the annual
deferral on behalf of a Participant for any calendar year exceeds the limitations described above
when combined with other amounts deferred by the Participant under another eligible deferred
compensation plan under section 457(b) of the Code for which the Participant provides
information that is accepted by the Plan Administrator, then the annual deferral, to the extent in
excess of the applicable limitation (adjusted for any income or loss in value, if any, allocable
thereto), shall be distributed to the Participant as soon as administratively feasible.

4.5  Modifications to Amount Deferred. A Participant may elect to change his or her
Elective Deferral rate with respect to future Compensation by submitting a new properly
executed Elective Deferral Agreement to the County. Such change shall take effect as soon as
administratively practicable but not earlier than the first pay peried commencing with or during
the first month following receipt by the County of such Elective Deferral Agreement.

4.6  Termination of Deferral. A Participant may terminate his or her election to have
Compensation deferred by so notifying the County in writing. Such termination shall take effect
as soon as administratively practicable, but not earlier than the first pay period commencing with
or during the first month following receipt by the County of satisfactory written notice of such
revocation.

4.7  Vesting. A Participant shall be fully vested at all times in his or her Elective
Deferrals under this Plan. Such Elective Deferrals shall be non-forfeitable at all times.



4.8  Uniform Services. Notwithstanding any provision of this Plan to the contrary,
contributions, benefits, and service credit with respect to qualified military service will be
provided in accordance with Section 414(u) of the Code.

ARTICLE V
INVESTMENTS

Participants will direct the investment of their Accounts among the Investment Options
made available by the Plan Administrator. If any provision of an Investment Option agreement
is not consistent with the Plan provisions, the terms of the Plan shall control. All amounts of
Compensation deferred under this Plan, all property and rights which may be purchased with
such amounts and all income attributable to such amounts, property or rights shall be held in
trust, a custodial account, or annuity contract described in Code Section 401(f) for the exclusive
benefit of Participants and their Beneficiaries.

ARTICLE VI
ROLLOVERS TO THE PLAN AND TRANSFERS

6.1 Eligible Rollover Contributions to the Plan.

(a) A Participant who is an Employee and who is entitled to receive an
eligible rollover distribution from another eligible retirement plan may
request to have all or a portion of the eligible rollover distribution paid to
the Plan. The Plan Administrator may require such documentation from
the distributing plan as it deems necessary to effectuate the rollover in
accordance with Section 402 of the Code and to confirm that such plan is

an eligible retirement plan within the meaning of Section 402(c)(8)(B) of
the Code.

b For purposes of Section 6.1(a), an eligible rollover distribution means any
distribution of all or any portion of a Participant’s benefit under another
eligible retirement plan, except that an eligible rollover distribution does
not include (1) any installment payment for a period of 10 years or more,
(2) any distribution made as a result of an unforeseeable emergency or
other distribution which is made upon hardship of the employee, or (3) for
any other distribution, the portion, if any, of the distribution that is a
required minimum distribution under Section 401(a)(9) of the Code. In
addition, an eligible retirement plan means an individual retirement
account described in Section 408(a) of the Code, an individual retirement
annuity described in Section 401(a) of the Code, an annuity plan described
in Section 403(a) or 403(b) of the Code, or an eligible governmental plan
described in Section 457(b) of the Code, that accepts the eligible rollover
distribution.

(©) The Plan shall establish and maintain for the Participant a separate
Account for any eligible rollover distribution paid to the Plan from any
eligible retirement plan that is not an eligible governmental plan under



Section 457(b) of the Code. In addition, the Plan shall establish and
maintain for the Participant a separate Account for any eligible rollover
distribution paid to the Plan from any eligible retirement plan that is an
eligible governmental plan under Section 457(b) of the Code.

6.2  Plan-to-Plan Transfers to the Plan. At the direction of the Employer, the Plan
Administrator may permit a class of Participants who are participants in another eligible
governmental plan under Section 457(b) of the Code to transfer assets to the Plan as provided in
this Section 6.2. Such a transfer is permitted only if the plan provides for the direct transfer of
each Participant’s inferest therein to the Plan, The Plan Administrator may require in its sole
discretion that the transfer be in cash or other property acceptable to the Plan Administrator. The
Plan Administrator may require such documentation from the other plan as it deems necessary to
effectuate the transfer in accordance with Section 457(e)(10) of the Code and Section 1.457-
10(b) of the Income Tax Regulations and to confirm that the other plan is an eligible
governmental plan as defined in Section 1.457-2(f) of the Income Tax Regulations. The amount
so transferred shall be credited to the Participant’s Account and shall be held, accounted for,
administered and otherwise treated in the same manner as an Elective Deferral by the Participant
under the Plan, except that the transferred amount shall not be considered under the Plan m
determining the maximum deferral under Section 4.2.

6.3 Plan-to-Plan Transfers from the Plan.

(a) At the direction of the Employer, the Plan Administrator may permit a
class of Participants and Beneficiaries to elect to have all or any portion of
their Account transferred to another eligible governmental plan within the
meaning of Section 457(b) of the Code and Section 1.457-2(f) of the
Income Tax Regulations, A transfer is permitted under this Section 6.3(a)
for a Participant only if the Participant has had a Severance from
Employment with the Employer and is an employee of the entity that
maintains the other eligible governmental plan. Further, a transfer is
permitted under this Section 6.3(a) only if the other eligible governmental
plan provides for the acceptance of plan-to-plan transfers with respect to
the Participants and Beneficiaries and for each Participant and Beneficiary
to have an amount deferred under the other plan immediately after the
transfer at least equal to the amount transferred.

(b) Upon the transfer of assets under this Section 6.3, the Plan’s liability to
pay benefits to the Participant or Beneficiary under this Plan shall be
discharged to the extent of the amount so transferred for the Participant or
Beneficiary. The Plan Administrator may require such documentation
from the receiving plan as it deems appropriate or necessary to comply
with this Section 6.3 (for example, to confirm that the receiving plan is an
eligible governmental plan under paragraph (a) of this Section 6.3, and to
assure that the transfer is permitted under the receiving plan) or to
effectuate the transfer pursuant to Section 1.457-10(b) of the Income Tax
Regulations.



ARTICLE VII
DISTRIBUTIONS

7.1 Eligibility for Payment. Distribution of benefits from the Plan shall be made no

earlier than (1) Severance from Employment or (ii) in the event of an approved financial hardship
due to an Unforeseeable Emergency, as defined below.

(a)

(b)

“Severance from Employment” means the termination of a Participant’s
employment with the County for any reason including the Participant’s
death, disability or retirement.

“Unforeseeable Emergency” means a severe financial hardship to the
Participant resulting from a sudden and unexpected illness or accident of
the Participant or of a dependent of the Participant, loss of the
Participant’s property due to casualty, or other similar extraordinary and
unforeseeable circumstances arising as a result of events beyond the
control of the Participant. The circumstances that will constitute an
Unforeseeable Emergency will depend upon the facts of each case, but, in
any case, payment may not be made to the extent that such hardship is or
may be relieved:

gy Through reimbursement or compensation by insurance or
otherwise;

(2) By liquidation of the Participant’s assets, to the extent that
liquidation of such assets would not itself cause severe financial
hardship; or

(3) By cessation of deferrals under the Plan.

The need to send a Participant’s child to college or the desire to purchase a
home shall not be considered to be an Unforeseeable Emergency.

7.2 Dastribution Due to Unforeseeable Emergency. A Participant may request a
distribution due to an Unforeseeable Emergency by submitting a written request to the Plan
Administrator, accompanied by evidence to demonstrate that the circumstances being
experienced qualify as an Unforeseeable Emergency. The Plan Administrator shall have the
authority to require such evidence, as it deems necessary to determine if a distribution shall be
warranted. If an application for a distribution due to an Unforeseeable Emergency is approved,
the distribution shall be limited to an amount sufficient to meet the Unforeseeable Emergency.

7.3 Commencement of Distributions.

(2)

Upon a Participant’s Severance from Employment, the Participant may
elect to receive distributions under one of the optional distribution forms
then available under the Investment Option chosen by the Participant.



7.4

(b)

Notwithstanding the provisions of Section 7.3(a) above, in no event shall
distribution of benefits commence with respect to any Participant later
than the April 1st of the calendar year following the calendar year in
which the Participant attains age 70-%%, or if later, the April lst of the
calendar year following the calendar year in which the Participant incurs a
Severance from Employment.

Distribution Requirements.

(2)

(b)

(©

(d)

General Rule. This Section 7.4 is intended to comply with Code Section
457(d) and the regulations issued thereunder. To the extent that there is
any conflict between the provisions of Code Section 457(d) and the
regulations issued thereunder and any other provision in this Plan, the
provisions of Code Section 457(d) and the regulations issued thereunder
will control.

Distribution Options. Distributions shall be paid in accordance with the
payment option elected by the Participant. Payment, method of payment
and settlement options are available as provided by each of the Investment
Options then available to the Participant.

Minimum Amounts to be Distributed. If a Participant’s retirement
payments are to be distributed in a form other than a single lump sum, the
amount to be distributed each year, and the times those amounts are paid,
shall satisfy the requirements specified in Section 401(a)(9) of the Code
and the regulations issued thereunder.

Death Distribution Provisions.

(O Death After Distributions Begin. If the Participant dies after
distribution of his or her interest has commenced, the remaining
portion of such interest shall continue to be distributed at least as
rapidly as the method of distribution being used prior to the
Participant’s death.

(2) Death Before Distributions Begin. If the Participant dies before
distribution of his or her interest has commenced, distribution of
the Participant’s entire interest shall be completed by the
December 31 of the calendar year containing the fifth anniversary
of the Participant’s death, except to the extent that the recipient of
such benefits elects to receive distributions in accordance with (i)
or (i1} below:

(1) If any portion of the Participant’s interest is payable to a
designated Beneficiary, distributions may be made in
substantially equal annual payments over a period of ten
years commencing no later than the December 31 of the



(3)

(4)

calendar year immediately following the calendar year in
which the Participant died;

()  If the designated Beneficiary is the Participant’s surviving
spouse, the date distributions are required to begin in
accordance with (i) above shall be the December 31
immediately following the calendar year in which the
Participant died or, if later, the December 31 of the
calendar year in which the Participant would have attained
age 70-Y4.

If the Participant has not made an election pursuant to this Section
7.4 by the time of his or her death, the Participant’s designated
Beneficiary must elect the method of distribution no later than the
earlier of (1) the December 31 of the calendar year in which
distributions would be required to begin under this Section 7.4, or
(2) the December 31 of the calendar year which contains the
fifth\anniversary of the date of death of the Participant. If the
Participant has no designated Beneficiary, or if the designated
Beneficiary does not elect a method of distribution, distribution of
the Participant’s entire interest must be completed by the
December 31 of the calendar year containing the fitth anniversary
of the Participant’s death.

For purposes of Section 7.4(d), if the surviving spouse dies after
the Participant, but before payments to such spouse begin, the
provisions of Section 7.4(d) with the exception of paragraph (ii)
shall be applied as if the surviving spouse were the Participant.

For the purposes of this Section 7.4, distribution of a Participant’s
interest is considered to begin on the Participant’s required
beginning date (or, if applicable, the date distribution is required to
begin to the surviving spouse).

ARTICLE VIII
BENEFICIARY INFORMATION

Designation, A Participant shall have the right to designate a Beneficiary, and
amend or revoke such designation at any time prior to commencement of benefits, in writing, in
a form approved by the Plan Administrator. Such designation, amendment or revocation shall be
effective upon satisfactory receipt by the Plan Administrator.

Failure to Designate a Beneficiary. Benefits shall be paid to a Participant’s
spouse, or if none, to his estate, in the event: (i) a Participant has the right to designate a
Beneficiary pursuant to the terms of Section 8.1 above, and (ii) prior to the date a Participant
commences to receive payment of benefits under the Plan, the Participant has not designated a
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Beneficiary or no designated Beneficiary survives the Participant and benefits are payable
following the Participant’s death.

ARTICLE 1X
PLAN ADMINISTRATION

9.1  Plan Administration. The County shall be responsible for appointing a Plan
Administrator to administer the Plan. The Plan Administrator shali have sole discretionary
responsibility for the interpretation of the Plan, enrolling Participants in the Plan, directing
investments of deferrals made pursuant to the Plan, and for performing other duties required for
the operation of the Plan. Any action taken on any matter within the discretion of the Plan
Administrator shall be made in its sole and absolute discretion based on this Plan document, and
shall be final, conclusive, and binding on all parties. In order to discharge its duties hereunder,
the Plan Administrator shall have the power and authority to delegate ministerial duties and to
employ such outside professionals as may be required for prudent administration of the Plan.

9.2  Accounts and Expenses. The Plan Administrator shall establish and maintain
Accounts on behalf of each Participant. Each such Account shall reflect the aggregate of
Elective Deferral contributions, transfers and rollovers, if any, made on behalf of a Participant,
and shall also reflect the investment experience attributable to each such Account based upon the
investment experience described in Section 9.3 below. The Account shall also reflect any
. reductions due to expense charges applied to, and distributions made from, each such Account.

9.3  Investment Experience. Amounts credited to a Participant’s Account shall reflect
the mvestment experience of the Investment Options selected under the Plan. The County
authorizes each Participant to select the investment options under the Plan that will be used to
measure the investment experience of such Participant’s account. The Investment Options shall
inciude the Investment Options made available by the Plan Administrator. The initial allocation
request may be made at the time of enrollment in the Plan. Once made, an investment allocation
request shall remain in effect for all subsequent contributions until changed by the Plan
Administrator, or the Participant, as the case may be. A Participant may change any allocation
made by such Participant hereunder by submitting a written request to the Plan Administrator or
its designee on such form as may be required by the Plan Administrator or its designee. Any
such changes shall become effective as soon as administratively feasible after the Plan
Administrator or its designee receives a satisfactory written request.

ARTICLE X
AMENDMENT OR TERMINATION OF PLAN

10.1 Amendment and Termination. While it is expected that this Plan will continue
indefinitely, the County reserves the right at any time to amend, otherwise modify, or terminate
the Plan without any liability for such action. In the event of a termination of the Plan, the
County shall notify Participants of the termination.

ARTICLE XI
MISCELLANEOUS

11



11.1 Plan Non-Contractual. Nothing contained in this Plan will be construed as a
commitment or agreement on the part of any person to continue his or her employment with the
County, and nothing contained in this Plan will be construed as a commitment on the part of the
County to continue the employment or the rate of compensation of any person for any period,
and all Employees of the County will remain subject to discharge to the same extent as if the
Plan had never been put into effect.

11.2  Claims of Other Persons. The provisions of the Plan will in no event be construed
as giving any Participant or any other person, firm, corporation or other legal entity, any legal or
equitable right against the County, its Board or employees, except the rights as are specifically
provided for in this Plan or created in accordance with the terms and provisions of this Plan.

113  Assignments. No benefit or interest available hereunder will be subject to
assignment or alienation, either voluntarily or involuntarily, other than as provided under Section
401(a)(13) of the Code. The preceding sentence shall also apply to the creation, assignment, or
recognition of a right to any benefit payable with respect to a Participant pursuant to a domestic
relations order, unless such order is determined to be a qualified domestic relations order, as
defined in Section 414(p) of the Code.

11.4 Pronouns. Whenever used herein, the masculine pronoun is deemed to include
the feminine. The singular form, whenever used herein, shall mean or include the plural form
where applicable, and vice versa.

11.5 Representations. The County does not represent or guarantee that any particular
Federal or State income, payroll, personal property or other tax consequence will result from
participation in this Plan. A Participant should consult with professional tax advisors to
determine the tax consequences of his or her participation. Furthermore, the County does not
represent or guarantee investment returns with respect to any Investiment Options and shall not
be required to restore any loss which may result from such investment or lack of investment.

11.6  Severability. If a court of competent jurisdiction holds any provision of this Plan
to be invalid or unenforceable, the remaining provisions of the Plan shall continue to be fully
effective.

11.7 Applicable Law. This Plan shall be construed in accordance with applicable
Federal law and, to the extent otherwise applicable, the laws of the State of Illinois.

IN WITNESS WHEREQF, the County and the Plan Administrator have caused the Plan to
be executed to signify their acceptance of the terms hereof as of the date first written above.

ATTEST: COUNTY OF KANE:

By: By:
Its Secretary Its
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DESCRIPTION OF CHARGES AND EXPENSES

The charges and expenses assessed against your Participant Account are determined by your Employer and us.
Your Participant Account may be subject to some or all of these charges and expenses.

The charges and expenses listed below are the current maximum charges and expenses we assess for Contracts we

issue. The maximum charges and expenses we assess, as well as the charges we assess your Plan, are subject to
change.

General Account Charge

We may assess a General Account charge against the interest credited to your Participant Account. The charge is
deducted from the interest yield we credit, resulting in a lower overall crediting rate.

Current Maximum General Account Charge: 1.00%

Any applicable General Account charge will be assessed on each Business Day.

Participant Account Charge

The Participant Account charge is a flat-dollar fee we assess against your Participant Account.
Current Maximum Participant Account charge: 8100 per year

Any applicable Participant Account cha'rge will either be taken instead of, or in addition to, the General Account
charge. If we assess this fee, it will be collected on a monthly, quarterly, semi-annual, or annual basis.

Contract Maintenance Charge
The Contract maintenance charge is a flat-dollar fee assessed at the Contract level.
Current Maximum Contract Mainienance Charge: 31,000,000 per year

Any applicable Contract maintenance charge will either be taken instead of, or in addition to, the General Account
charge. If we assess this fee, it will be collected on a monthly, quarterly, semi-annual, or annual basis. Your

Employer will direct us as to how to apportion this fee against all Participant Accounts under the Contract, including
your Participant Account.

Other Expense and Service Charges

Your Employer may request us to perform additional services for the Plan, provide special Participant level services,
or request to have expenses associated with the Plan deducted from assets in the Contract. If this occurs, we will
determine with your Employer the amount of the charge associated with any additional services we provide. With
regard to any additional expenses, we will generally accept your Employer’s direction with regard to how thiese
charges are deducted from the Contract, including how they are deducted from Participant Accounts.

DESCRIPTION OF THE CONTRACT

We issue the Contract as a funding vehicle for employer sponsored governmental benefit plans. Typically, these are
governmental deferred compensation plans receiving favorable tax treatment under section 457(g) of the Internal
Revenue Code or defined contribution plans receiving favorable tax treatment under section 401(a) of the Internal
Revenue Code. However, we may issue the Contracts to fund other employer sponsored benefit plan.
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Recurring Contract Expenses

Maximum Allowable YVariable Account Charge Allowable Under 2.00%!

the Confract

Maximum Allowable Fixed Account 2.000%2
Charge Allowable Under the Contract (Endorsement?)

Maximum Allowable Contract Maintenance $10,000,000
Charge

Maximum Allowable Participant $100
Account Charge

Nationwide FundGuard®" 1.25%

The following table describes the charges and expenses assessed at the time various transactions are conducted
under the Contract.

Transaction Based Expenses

Maximum Premium Tax
Charge 5%*

Maximum Short-Term Trading Fee (as a percentage of transaction amount) 2%

<

Variable Account Charge

We assess a charge against each Sub-Account of the Variable Account. The charge is deducted as part of our
calculation of each Sub-Account’s Unit Value pursuant to the formula in the Coniract. The charge is designed to
reimburse us for expenses associated with administration, distribution, maintenance and risks assumed in connection
with the Contract and this Brochure. We may earn a profit from this charge.

The Variable Account charge may be reduced under two different circumstances.

4
First, we may provide for reductions in the charge when the value of the Contract reach a certain total dollar value (or
“break-point”). For example, if total Plan assets contributed to invested in the Contract reach $10,000,001 we may
decrease the Variable Account charge by 0.05%. Nationwide may not offer break points to every Contract.

Second, we may provide for reductions in the charge based upon the Investment Option in which Participant
Contributions are allocated. We may designate “fund tiers” and apply a specific Variable Account charge reduction to
all Investment Options in that tier. The Variable Account charge will vary by fund tier, meaning we may assess a
different Variable Account charge against one Investment Option than another. Fund tiers are determined at our sole
discretion but are commonly identified by expense characteristics that result in cost-savings to Nationwide, including

the amount of payments the Underlying Investment providers make to us. Nationwide may not utilize fund tiers in
every Contract.

Fixed Account Charge

' The Variable Account charge is an annualized rate of total Variable Account charges expressed as a percentage of
daily net assets. The Variable Account Charge can range between 0% and 2.00% and may vary by Investment
Option.

* If the Fixed Account is an available investment option, we may assess a fee atiny time during the term of the
Contract. The fee may range between 0% and 2.00% of assets in the Fixed Account option.

* New FundGuard programs are currently unavailable. If the Nationwide FundGuard was elected, we will assess
meonthly a maximum annualized rate of 1.25%. Withdrawals from the Confract when FundGuard is elected may be
assessed a withdrawal Charge. Refer to the Addendum to this Brochure for details regarding FundGuard programs,
including associated charges.

* Nationwide may charge between 0% and 5% of Purchase Payments for premium taxes levied by state or other
government entities.
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Purchase payments representing Participant Contributions, including yours, are allocated to the General Account.
We accept purchase payments to the Confract in the currency of the United States of America, We may accept
purchase payments in another form, but only with our pricr written consent.

As a Participant, Retired Participant, or beneficiary under the Coniract you received this Certificate. This Certificate
describes the benefits afforded to you under the Contract, These benefits involve the segregation and maintenance

of your Participant Account and the ability to convert your Participant Account into a lifetime stream of guaranteed
income payments (an annuity),

Your benefits under the Contract are contingent on the Contract remaining in-force. Your Employer or Nationwide

may terminate the Contract under certain circumstances and transfer your Participant Account to a funding successor

(a new provider). Unless otherwise specified in this Certificate, termination of the Contract ends your benefits
under the Contract. :

The Contract is not a part of your Plan. Your right to receive benefits and tax treatment of benefits are not governed
by the Contract, but instead are determined by your Plan.

The Contract is non-participating and will not share in our surplus.

INTEREST CREDITING UNDER THE CONTRACT

We will credit interest to your account each Business Day based on the annual yield we declare. We also reserve the
right to prospectively discontinue accepting Participant Contributions, Exchanges and Transfer allocations,

All guaraniees associated with the Contract and your Participant Account allocation to it are liabilities of our
General Account and are guaranteed by us.

The Contract is structured with guaranteed annual minimum interest rates and guaranteed quarterly interest rates.
The annual minimum guaranteed interest rate is established at the beginning of each calendar year. This guarantee
means interest credited through the current calendar year will never be less than this minimum rate. The guaranteed

quarterly rate is established at the beginning of each calendar quarter. During the current calendar quarter, interest
credited will never be less than this minimum rate,

We establish our interest rate guarantees at our own discretion based upon a multitude of factors,

In the event your Employer terminates the Contract and requests a lump-sum payment on the effective date of

termination, amounts allocated to the Contract (including allocations attributable to Participant Accounts) are
subject to a negative market-value adjustment.

The Contract is not insured by the FDIC, NCUSIF, or any other Federat government agency. Any Contract
guarantees are subject to our claims paying ability.

YOUR PARTICIPANT ACCOUNT

General Information Regarding Participant Accounts

We establish a Participant Account for each Participant under the Plan, including you. Your Participant Account
records all relevant fransactions you make, or in some cases the Plan makes. It also records Participant
Contributions, Exchanges and Transfers, and Participant Benefit Payments.

We may delegate responsibilities regarding maintaining Participant Accounts to one of our third-party affiliates.
Your Employer may want us to use another third-party to maintain Participant Accounts. Even if we delegate

responsibilities regarding Participant Accounts to a third-party, we will continue to be ultimately responsible for
mainiaining Participant Accounts,
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(4) Life Income with Payment Certain (5, 10, 15 and 20 Years) - This annuity payment option provides you
with payment contingent on your continuation of life, but with a guarantee that at least a minimum pre-
determined duration of payments are received by you and any of your beneficiaries, regardless of your own
mortality. Payments are calculated using our current annuity purchase rates and methods.

(5) Joint and Last Survivor Life Income - This annuity payment option allows you and another named
individual to receive payments guaranteed throughout your life and the life of the additional individual you
name. Payments cease upon the last “survivor’s™ death. We may also permit Joint and Last Survivor

annuities with payment reductions after the first death. Payments are calculated using our current annuity
purchasge rates and methods.

(6) Any Other Option — We may make any other payment plans available upon agreement of your Employer

and us. Additional annuity payment options we make available will be calculated using our current annuity
purchase rates and methods.

TERMINATION OF THE CONTRACT

The Contract may be terminated by your Employer or us at any time. The proceeds of the Contract will be paid

within one-hundred twenty days (120) of receipt of the notice to terminate by the non-termmatmg party (the
“effective date of termination™),

We will discontinue accepting additional Purchase Payments to the Contract within thirty (30) days following
receipt by the non-terminating party of motice to terminate. We may continue to accept Purchase Payments,
however, if we reach a mutual agreement to do so with your Employer. Afier notice of termmanon is received by
the non-terminating party, further liquidations from the Contract will not be permitted.

Until the effective date of termination is reached, we will continue to maintain your Participant Account and permit
you to receive any applicable Participant Benefit Payments You will not be able to make any Participant
Contributions thirty (30) days after notice of termination is received by the non-terminating party. We may continue
to accept Purchase Payments, however, if we reach a mutual agreement to do so with your Employer. We will let

you continue to make Exchanges and Transfers, subject to any of the limitations imposed on your Participant
Account prior to termination.

When the effective date of termination is reached, the Contract, including amounts attributable to your Participant
Account, will be transferred to a funding successor using one of the following methods described below (based on
your Employer’s election). Once the Contract is terminated and all amounts are paid-out, our liability with regard to
benefits and your Participant Account and any benefits described in the Contract and this Certificate will end.
However, if you have purchased an annuity payment option (assuming one is available under the Contract) we will

continue to send you annuity payments and be obligated to provide you the guaranteed income stream under the
annuity payment option.

The Contract will be paid in one of the following two ways (depending on your Employer’s election).

(1) Lump-sum Payment. This payment method involves a total liquidation of the Contract, including amounts
allocated to your Participant Account. Your Participant Account will, however, be subject fo a market
value adjustment if the present value of assets in the Contract attributable to your Participant Account are
less than the value of the Contract’s allocation to your Participant Account. We determine any market
value adjustment at our sole discretion, but we do so in a manner consistent with approximation of the
present value of assets atiributable to the Contract. If a market value adjustment is applied, it will decrease
the value of the Contract, including amounts in your Participant Account attributable to the Contract.

(2) Sixty (60) Monthly Installments. This payment method results in the Contract being paid in sixty (60)
monthly installments. We do not begin installment payments until the first month of the calendar year
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lunderstand that my participation in the Plan i govemed by the terms and condifions of the Plan Document. The produci Informational
Brochure and Disclosure Dacument and fund prospectuses are avaloble upon request at www.nrsfons.com or by calling 1-877-NRS-
FORU.

2. The total annual contribution amount ta all 457(b) plans is The lesser of $17.500 or 100% of includible compensation. Undler certain cir-

: cumstances, addifional amounts above the imit may be contributed into the Plan if (1} | will attain age 50 or older during the current cal-
endar yecr, or [2) | am within three years of Normal Retrement Age and did not confribute the maximum amount in prior yeaors. The Plan
Document provides additional details about contibution limits. Contributions in excess of maximum amounts are not permitted and wil
be considered taxable income when refunded. it is my resporsibllity to ensure my contributionss do not exceed the annual limit. The
total annual defined contibution amount to all 401{a) plans is $51,000.

=+ 3. Earnings from designated Roth contributions may be subject to income faxes and penalties unless the distribution is a qualified distribu-

2 tion. A qualified distrizution is one that the conirbutions are held in the designated Roth Account for 5 consecutive tax vears and the
participani is at least 59 1/2, has become disabled or has died. in addition, distribution of designated Roth accounts which are roled
over into this account may be subject to income taxes and pendalties if they are not qualified distributions. Designated Roth contibutions
are generdlly not subject to income taxes or penclfies. Please note, that once made, confibutions and/or rollovers to a Roth account
may not be reversed. In the event you wish fo make changes, only future contibufions and/or rollovers can be redirected.

2 4. Imay withdraw funds from the Plan only upon severance from employment; at age 70 1/2 (if coniributions have stopped); upon an

’ unforesesable emergency approved by the Plan; or I may take a one-time in-service withdrawat if my account value is $5,000 or less (as
adjusted) and { have not contributed into the Plan for two or more years. Insome cases, withdrawal for purchase or repayment of serv-
ice credits in a Governmental Defined Benefit Plan may be permitted, Addiionally, funds may be withdrawn upon my death. All with-
drawals of funds must be in compliance with the Intemal Revenue Code and applicable regulations, some of which are expressed in the
Plan Decument.

¢ 5. Generdlly, my distributions must begin no Icter than Aprl 15t following the year | reach age 70 1/2. If | work beyond age 70 1/2, generally,
3 my distributions must begin no later than April 15t following the yecor | have a severance from employment or refire, Plecse consult your
plon document for further details. Generally, all pre-tox diskibutions are taxable s ordinary income and subject to income faxin the
vear received. My distributions must be made In a manner that satisfies the minimum distibution requirements of IRC Sec. 401{a)(9).
which curently requires benefits to be pald of least annually over a period not o extend beyond my life expectancy. Fallure to meet
minimum dishibulion requirements may result in the payment of 50% federal exclse tax.

- 4. The funds in my account may be eligible for rollover to o fraditional or Roth IRA or to an efigible refirement plan. The "Special Tax Notice
Regarding Plan Payments" provides detailed information akxout my options. Due to important fax consequences related to distributions,
Ihave been advised to consuli a tax advisor. | expressly assume the responsibility for fax consequences relating to any disfribution, and |
agree that neither the Plan nor the Administrative Services Provider shall be respensitle for those tax consequences.

& 7. lunderstand that all amounts contritbuted into the plan and eamings on the amounts contributed are held in @ trust, custodial account
or annuity confract for the exclusive benefit of the participants and their beneficiaries until such time as the centibuted amount is made
avdilable fo the paricipent or beneficiary.

- 8. lunderstand that oll products are optional and that underlying investment opticns may be pericdically changed or reshicted.

2 9. lunderstand Nationwide will permit the Owner or Paricipant to exchange gmounts emong the Variable and Fixed investment options as
frequenrly as permitted by the Flan, subject to the limits and rules set by ecch Fund and the Confract. Changes may be made by call-
8774 NRS_ FORU (1-B77-677-3678) or Iogglng on fo www, resforu. corm. :| understand-that aptions can vary by.source.

510, % Hm _sfcontnbute 3 PRI ¢ $20 %er ‘onth or $10 per pay |nto ihé Planto sattisfy minimum plon requrreme'nts
1.1 unders!ond that no changes will be effective until they are processed in the Service Center,

¢ 12, lunderstand when enrcling or electing lo increase 457 confributions, | may be required to provide includible compensation dafa
E: accepiable to NRS and/or notify NRS of any subsequent decrease in includible compensation.
Ak

-

lunderstand that if an aliocation is made to a closed or unavaiable investment option, the allocation will be made to the default
option, the Naticnwide® Monay Market Fund. | understand that if the total investment option allocation percentage equals less than

. 100%, the difference will be invested in the default option, the Nationwide® Money Market Fund. | understand that if the total investment
s option cllocation is greater than 100%, my application will be refected and my alocations will not be processed.

: 14.  lunderstand that in the Plan there may be an administrative fee. There may also be investment management fees, depending on the
3 mutual funds in which §invest. For more information please call 1-877-NRS-FORU (1-877-677-3678).

| understand that any beneficiary designation | made en this form will supersede any prior beneficiary designation and shall become
effective on the daote accepted by the Plan, provided that this designation is accepted by the Plan prior to my death. | further under-
stand that any benefits payable at my death shall be paid in substantially equcl shares unless | specify otherwise. My death benefits will
- be paid first to my Primary Beneficiaries. If some of my Primary Beneficiaries predecease me, then my death benefits wil be paid to the
. remaining Primary 8eneficiaries. Contingent Beneficiaries wil only receive benefits if no Primary Beneficiary survives me. if no beneficiary
designation is on file, benefits will be paid s set forth in the Plan Document,

E MUTUAL FUND OPTIONS
= 1. lunderstand that the Net Asset Value of a mutual fund changes on a daily basis and that there is no guarantee of principal or
investment return,

2. |have received and reviewed the participating fund prospectus and/or been provided a contact phone number to obtain the
: fund prospectus.

» 3. lunderstand that pursuant to the Plan Bocument, contributed amounis wig be invested per my selection of funding options speci-
5 fled on the Participation Agreement or as otherwise amended.

4. lunderstand some mutual funds may impose a shori ferm frade fee. Please read the underlying prospectuses carefully,
NATIONWIDE LIFE FIXED ACCOUNT
- 1. Aguaranteed inferest rate is declared quorerly and credited dally which s not lower than the minimum annual rate.

2. Natienwide may eam a spread on assets held in the Nafionwide Fixed Account, which is reflected in the crediting rate, The spread
represents the difference between what Nationwide eams on Investments and what it credits to the Fixed Account as interest.
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':' 3. Exchangss or fransfers may be made based upon one of the following options, as chosen by the entity [emplayer).

a} Exchanges and/or fransfers of money from the Fixed Account may be made no more than twice per year and may not exceed 20%
of my fixed account value. Once the 20% limit has been reached, no further exchanges/iransfers will be pemnitted out of my Fixed
Account during the remainder of the calendar year. If my Fixed Account value is less than or equal to $1,000, 1can
exchange/iransfer out up to my enfire account value. Each exchange/ransfer wil count toward the limitation of twe
exchanges/fransfers cut of the Fixed Account per year.  Additionally, o 5-year Exchange/Transfer provision cllows for the systematic
movemeant of 100% of my account value out of the Fixed Account on a monthly basis over a five-year period. if elected, | cannot
contribute, exchange, or transfer into my Fixed Account for the 5-year term with out canceling the Provision.

-OR-

b} Exchangss and/or fransfers from the Fixed Annuity may be made up o 100% of my account value. The fotal of all pariicipant
exchanges and/or fransfers shall not exceed 12% of the total amount held in the Depesit Fund for the entity [employer) under the
Fixed Account as of December 31 of the previous calendar year. Once this aggregate limit is me!, no further exchanges or fransfers
will be permitted out of my Fixed Account for the remainder of the calendar year. | may elect up to four exchanges/transfers out of
the Nationwide Fixed Annuity within a calendar year. Additionally, a 5year Exchange/iransfer provision allows for the systematic
movement of 100% of my account value out of the Fixed Account on a monthly basis over a five-year period. If elected, | cannot
contfribute, exchange, or transfer inte my Fixed Account for the 5-year term without canceling the Provision.

Exchange : An exchange is the movement of money between the Naflonwide Life Fixed Account and Yariable Annulty
opticns and/or between the funds In the Variable annuity option.
Transfer: A fransfer is the maverment of money between product providers within the same plan.

$ NATIONWIDE LIFE VARIABLE ANNUITY CONTRACT
= 1. lunderstand that a Variable Account Charge is deducted daily from the Variable Account, The Variable Account Charge is

deducted daily in an amount not to exceed the following schedule:

Plan Assets Maximum Variable Account Charge
0-%10milion. ...l 0.95%
$10-325milion. . ... 0.90%
$25- 350 milion, . .....oo 0.80%
$50 - $100 milion. ... ...l 0.65%
$100- 3150 million. .. ..o 0.50%
$150milfon+. ... 0.40%

2. lunderstand that retrement income payments and termination values (if any), provided by the coniract are variable when

based on the investment experience of a separate account and cre not guaranteed as to the dollar amount,

. MORLEY STABLE VALUE RETIREMENT FUND
= 1. The Morley Stable Value Retirement Fund s not a mutual fund.
2. lunderstand that an administrative fee is deducted daily from this investment option, nct to exceed the Maximum Variable

Account Annucl Expense Fee chart above,

7 3. |lunderstand that exchanges to competing investiment options must be held in @ non-competing investment cption for a mini-

mum of 20 days before | can subsequently fransfer to a competing option.

" ENDORSEMENT DISCLOSURE
- Naticnwide Refirement Solutions, Inc. [Nationwide) makes payments io the National Assoclation of Counties {(NACo) and NACo

Financial Services Center Partnership (FSC) for services and endorsements that NACo provides for ¢l its members generally related to

f Nationwide's producis and services sold exclusivelygin public sector retirement markets. More detail about these payments is avalable
:at www.nrsfore.com.

- MUTUAL FUND PAYMENTS DISCLOSURE
= Nalionwide Retirement Solufions, Inc. and its affiliates {Nationwide) oifer a variety of investment options to public sector retirement
= plans through variable annuity coniracis, trust or custodial accounts. Nationwide may recelve payments from mutual funds cr their

;. affiliates in conneciion with those investment options. For more detail about the payments Nationwide receivas, please visit
© www.nsforu.com.

Nationwide’
Retirement Solutions

Nationwids
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Options
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: Pre-tax and Roth contributions will use the same invesiment election and allocation. If you wish to have different
- seleclions, contact a Customer Service Representative at 1-877-877-3478.

1 ALLOCATION - NATIONWIDE® TARGET DESHINATIONS SERIES Mip Cap
% Nationwide Destination 2015 Fund % American Century Vista{$M) Fund Class A5
{Institutional Service Class) % JP Morgan Mid Cap Value Fund {Class A)
% Nationwide Destination 2020 Fund % Nationwide® Mid Cap Market Index Fund
{Institutional Service Class) [Class A}
% Nationwide Destination 2025 Fund % Neuberger Berman Equity Funds Genesis Fund
{institutional Service Class) {Trust Class)
% MNationwide Destination 2030 Fung % Wells Fargo Advantage Fugds - Discovery
(Institutionai Service Class) Fund {Administrator Class)
% Nationwide Destination 2035 Fund Larce Car .
(Institutional Service Class) % Arnerican Century Growth Fund (Investor Class)
i 7 Nationwide Destination: 2040 Fund % American Cenlury Yalue Fund (Investor Class)
\ (Institutional Service Class) % American Funds The Inv]egiment Company of
% Nationwide Destination 2045 Fund America Fund [Class A]
{Institutional Service Class) % Dreyfus Appreciction Fund, Inc.
% Natlonwide Destination 2050 Fund — % Edgarlomax Value Fynd
{Institutional Service Class) — % fFidelity Contrafund = 3
% Nalionwide Destination 2055 Fund % Fideily Equity-Incomg Fund
(institutional Service Class) % Fidefiy OIC Porifolio” .
% Metionwide-Ralitermentinesre-Fund % Nariionwide® Fund {Institutionat Service Class)
(st SomieenCiess) % thhpnywde@ Grgwth Fund
s ATION - NATIONWIDED INVESTOR DESTINATION SER {institutional Service Class) ]
2 % NMF Investor Destinations Aggressive Fund _____ % Nafionwide® Large Cap Growth Porifolio
i (Service Class) % chh.on\_.\flde® S&F 500 Index Fund
% NMF Investor Destinations Moderate (Institutional Service Class) .
Aggressive Fund [Service Class) % Neuberger Berman Socially Responsive Fund
% NMF investor Dasfinations Moderate Fund (Investor Class)
- (Service Class) % SElInstitutional Managed Trust - S&P 500 Index
% NMF Investor Destinations Moderate (ClassE)
Conservative Fund {Service Class) —_— % T.Rowe Price Growth Stock Fund
% NMF Investor Destinations Conservative Fund (Advisor Class)
— (Service Class] % I(?:\.Iresc:i:i g;‘-rovﬂh & Income Fund
3 NAL ass
" % American Century Infernctionai Discovery Bawancen % Fidelty Puritan (R] Fund3
Fund (Invester Class) Bombs & Fidelity Purifan (R) Fun
4 % }g‘,’gggg;;‘gem"“""‘*' Growth Fund % MFS High Income Fund# (Class A}
E % Nationwide® International Index Fund (Closs A Z’ Hiationide® Band index fund (Class Al
% Nationwide® Infernaiional Value Fund . ofal Return Fund (Class Al
g (Institutional Service Class) - A \(N:'chdell & Reed Advisor High Yield Fund
3 — % Oppenheimer Global fund {Class A FIXED/CASH (Class ¥)
Smay Cap % Federated U.S. Govt, Securities 2 - 5 yrs Trust
% Nationwide®U.S, Small Cap Value Fund {Instifutional Shares)
(Institutioncd Service Class). .. oo % Invesco Short Term Investment Trust Treasury
<% ~Bremr-Copitiiigmitsm TTIC i Particlios (institutional Class)
U (venenae i e % Morley Stabie Value Refirement Fund?
"% ~"Natioriwide® Variable Insurance Trust: - % Nationwide®@ Fixed Account
Nationwide Multi-Manager NVIT Small % Nationwide® Money Market Fund
Company Trust {Class [) [Prime Shares)
- % Nationwide® Small Cap Index Fund (Class A)
- % Natiornwide® Small Company Growth Fund — % Iotalforboth columns must equal 100%
: (Institutiona! Service Class)

AVAILABILITY OF LIFE INSURANCE OPTIONS AND OTHER INVESTMENT OPTIONS MAY VARY BY PLAN. IF AN ALLOCATION IS MADE TO A CLOSED OR UNAVAILABLE INVESTMENT
QPTION, THE ALLOCATION WILL BE MADE TO THE DEFAULT OFTION, THE NATONWIDE® MONEY MARKET FUND. IF THE TOTAL INVESTMENT OPTION ALLOCATION PERCENTAGE
EQUALS LESS THAN 1007, THE CIFFEREMCE WILL BE NVESTED N THE DEFAULT OPTICN, THE NATONWIDE® MONEY MARKET FUND. IF THE TOTAL INVESTMENT OPTION PER-
CENTAGE IS GREATER THAN 100%, YOUR APPLICATION WILL BE REJECTED AND YOUR ALLOCATIONS WILL NOT BE PROCESSED.

1. THE INVESTMENT COMPANY OF AMERICA FUNDS ARE ONLY AVAILABLE TO PLANS THAT ADOPTED THE FUNDS PRIOR T Juy 1, 1994,

2. FIDELITY CONTRAFUND IS ONLY AVAILASLE TO PLANS THAT ADCPTED THE FUND PRIOR TO JuLy 1, 1998,

3.THIS FUND IS IN THE PASSAGE SERIES AND MAY NOT BE AVAILABLE IN YOUR PLAN, PLEASE CONTACT THE PUBLIC SECTOR SERVICE CENTER AT WWW.NRSFORU,COM OR
1-877-NRS-FORU (1-877-677-3678) OR YOUR RETIREMENT SPECIALIST FOR DETAILS.

4. THIS FUND 1S A NON-ANNUTY FUND AND MAY NOT BE AVAILABLE IN YOUR PLAN, PLEASE CONTACT THE PuBtiC SECTOR SERVICE CENTER AT WWW NRSFORU.COM OR
1-877-NRS-FORU {1-8»7-5677-3678) OR YOUR RETIREMENT SPECIALIST FOR DETAILS,

5. THIS FUND MAY NOT BE AVAILABLE IN YOUR FLAN, PLEASE CONTACT THE PUBLIC SECTOR SERVICE CENTER AT WWW.NRSFORU.COM OR 1-877-NRS-FORU (1-877-
677-3678) OR YOUR ENROLLER FOR DETAILS.

E R A R A A

Ps

Authorization

- 3 Please send me o copy of the Informational Brochure/Prospectus(es).
" 0 Please contact me regarding transferring my other pre-tax refirement plans.

- | authorize my Employer to make the contribution(s) to the Plan in the amounts | have designated above. The contri-
= bution(s) will continue until otherwise autharized in accordance with the Plan. The withholding of my contribution(s)

- amaunt by my Employer and its payment to the designated investment option(s) will be reflected in the first pay peri-
- od conlingent on the processing of this application by the Administrative Services Provider in conjunction with the set-
" up time required by my payroll center. The centribution(s) is to be allocated to the funding options in the percent-

' ages indicated above, Some mutual funds may Impose o shor-terd trade fee. Please read the fund prospectuses
carefully.

- | have read and understand the terms contained in this form. | accept these ferms and understand that these terms

- do not cover all the details of the Plan or products.

- Pariicipant Signalure , Date
. Refiremenf Specialist Name/Signalure Agent Number
Please return your completed application to: NATIONWIDE RETIREMENT SOLUTIONS

P O BOX 182797
COLUMBUS OH 43218-2797

Fax Ngmber: 1-877-4677-4329
The Memorandum of Understanding is on the following pages
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NOTICE TO PLAN FIDUCIARY OF PROPOSED CHANGES TO THE DESIGNATED
INVESTMENT OPTIONS WITHIN YOUR RETIREMENT PLAN’S ANNUITY CONTRACT

You have a retirement plan whose administrative services are provided by Nationwide Retirement
Solutions (Nationwide). This Notice informs you of proposed changes to the underlying investment
options in the variable annuity insurance product that you selected for your retirement plan(s),
which are underwritten by Nationwide Life Insurance Company and serviced by Nationwide
Retirement Solutions, Inc. (collectively, Nationwide}. As the Plan Fiduciary, you have the authority
to approve or reject any changes to your annuity contract, and the investment options in that
product, with respect to your plan.,

ACTION NEEDED: Please review the proposed changes carefully.

Propesed changes to your plan’s annuity contract

On or about July 1, 2015, the following funds {coilectively, New Funds) will be added to your annuity
contract and available to receive contributions, if your plan does not already offer them:

o Nationwide Destination 2060 Instl Svc

On or about Aug. 3, 2015, the following funds {collectively, Removed Funds) will be removed from
your annuity contract:

¢ Brown Capital Mgmt Small Co Inv

¢ Nationwide Retirement Income instl Sve

Redirection of Assets

On or about Aug. 3, 2015, the following redirection of assets will occur and these changes will affect
your plan participants’ assets in and contributions to your annuity contract as follows:

Assets invested in and coﬁrgributﬂioﬁns to! 1 Will be directed to:

| Nationwide Small Company Growth InSve

Nationwide Retirement Income Instl Sve Nationwide Inv Dest Cnsrv Svc

Summary of Dates

[ .
Aug. 3, 2015 . The date on which Nationwide will no longer accept contributions from
' participants who are not currently invested in Removed Funds.
June s, 2015 : The date by which Nationwide will notify participants of the changes
- described in this Notice.
Aug. 2, 2015 The iast day on which participants with assets in Removed Funds may
. direct contributions, change allocation amounts, and complete exchanges.
e i il dhio it a0 ity i e S e o e e e e o mmms e e e A ——_ R AR Mt e et e et e e e e e e et r o et 2+ o
Aug. 3, 2015 The date on which assets in Removed Funds will be redirected as shown
. above,

‘Packet Pyg. 26



_ “ Count/ % of
Asset Value Assets Participants

Asset Allocation

Mationwide Destination 2040 Fund - Institutional Service Class 20,502.59 0.6% 1 1.5%
Nationwide NMF Investor Destinations Aggressive Fund 42,862.21 1.2% 2 3.0%
Nationwide NMF Investor Destinations Conservative Fund 9,011.88 0.3% 2 3.0%
Nationwide NMF Investor Destinations Moderate Fund 24,541.35 0.7% 4 6.1%
Nationwide NMF Investor Destinations Moderately Conservative Fund 36,695.16 1.1% 3 4.5%
Nationwide Retirement Income Fund - Institutional Service Class 1,004.69 0.0% 1 1.5%
Sub-Total Asset Allocation 134,617.88 3.9%

Balanced

Fidelity Puritan{R} Fund 38,881.97 1.1% 4 8.1%
Sub-Total Balanced : 38,881.97 1.1%

Bonds

Nationwide Bond Index Fund 6,693.51 0.2% 1 1.5%
PIMCO Total Return Fund 98,854.45 2.8% 7 10.6%
Waddeli & Reed Advisors High Income Bond Fund 32,901.38 0.9% 7 10.6%
Sub-Total Bonds 136,449.34 3.9%

International

American Century International Discovery Fund 9,333.42 0.3% 3 4.5%
Nationwide International Index Fund 49,208.44 1.4% 8 121%
Nationwide International Value Fund - institutional Service Class " 59,928.73 1.7% 6 9.1%
Oppenheimer Global Fund 185,819.78 5.4% 9  136%
Sub-Total International 304,290.37 8.8%

Large Cap

American Century Growth Fund 46,863.67 1.4% 4 6.1%
American Century Value Fund 25,223.26 0.7% 8 9.1%
Dreyfus Appreciation Fund, Inc. 6,480.64 0.2% 3 4.5%
Fidelity Contrafund 468,51043 13.5% 25 37.9%
Fidelity Equity-'lncome Fund 48,779.96 1.4% 5 7.8%

Please consider the funds' investment objectives, risks, and charges and expenses carefully before investing. The
prospectus contains this and other important information about the investment company. Read the prospectus
carefully before investing.

The use of diversification and asset allocation as part of an overall investment strate%y does not assure a proﬂt or protect
against loss in a declining market.

Assat_all'ocation-funds are designed to provide diversification and asset allocation across several types of investments and
assét classes, primarily by investing in underlying funds. Therefore, in addition to the expenses of the asset allocation fund
itself, you are indirectly paying a proportionate share of the applicable fees and expenses of the underlying funds.

Plan Assets Kane County Government Center, IL




Fidelity OTC Portfolio

Invesco Van Kampen Growth and Income Fund - Class A
Nationwide Fund

Nationwide Large Cap Growth Portfolio

Nationwide S & P 500 Index Fund

Neuberger Berman Equity Funds(R) - Socially Responsive Fund
SEl Instituticnal Managed Trusts S & P 500 Index Fund

T.Rowe Price Growth Stock Fund

The Investment Company of America(R})

Sub-Total Large Cap

Mid Cap

American Century Vista(SM) Fund
JPMorgan Mid Cap Value Fund
Nationwide Mid Cap Market Index Fund

Sub-Totzl Mid Cap

Short Term Investments

Federated U.$. Government Securities Fund: 2-5 Years

Fixed Assets

Invesco Short-Term Investments Trust - Treasury Portfolio - Instttutlonal Class
Nationwide Fixed Account

Nationwide Money Market Fund

Sub-Total Short Term investments

Small Cap

Brown Capital Management Small Company Fund

Nationwide Srall Cap Index Fund

Nationwide US Small Cap Value Fund - Institutional Service Class
"Neuberger Berman Equity Trust(R) - Genesis Fund

Sub-Total Small Cap

Asset Value Assets

15,639.81
243,893.34
15,391.03
182,024.33
121,957.53
134,498.54
46,598.03
19,273.65
135,618.79
1,508,733.01

33,262.28
10,790.58
49,529.30
93,682.16

39,336.63
5,618.25
1,161.20

1,054,503.75
4,420.71
1,105,049.54

12,937.50
1,743.28
23,086.35
105,106.62
142,873.76

% of

0.5%
7.0%
0.4%
5.3%
3.5%
3.9%
1.3%
0.6%
3.9%
43.5%

1.0%
0.3%
1.4%
2.7%

1.1%
0.2%
0.0%
30.4%
0.1%
31.8%

0.4%
0.1%
0.7%
3.0%
4.1%

Count/ % of
Participants

WD NDW

w0

NN

~N W N W

4.5%
9.1%
3.0%
22.7%
9.1%
9.1%
3.0%
4.5%
12.1%

13.6%
7.6%
7.6%

10.6%
1.6%
3.0%

40.9%
3.0%

4.5%

3.0%

4.5%
10.6%

Please consider the funds’ investment objectives, risks, and charges and expenses carefully before investing. The

prospectus contains this and other important information about the investment

carefully before investing.

gompany. Read the prospectus

The use of diversification and asset allocation as part of an overall investment strategy does not assure a profit or protect

against loss in a declining market.

Asset allocatlon funds are designed to provide diversification and asset allocatlon across several types of investments and
asset classes, pnmanly by investing in underlying funds. Therefore, in addition to the expenses of the asset allocation fund
itself, you are indirectly paying a proportionate share of the applicable fees and expenses of the underlying funds.

Plan Assets

Kane County Government Center, IL




of 08/30/11 ) S - © %of Count/% of
' Asset Value Assets Participants

Total 3,464,478.03

Please cons:der the funds' investment objectives, risks, and charges and expenses carefully before investing. The
prospectus contains this and other important information about the mvestmentgcompany Read the prospectus
carefully before Investing.

The.use of diversification and asset allocation as part of an overall investment strategy does not assure a profit or protect
against loss in a declining market.

Asset allocation funds are designed to provide diversification and asset allocation across several types of investments and
asset classes, primarily by investing in underiying funds. Therefore, in addition to the expenses of the asset allocation fund
itself, you are indirectly paying a proportionate share of the applicable fees and expenses of the underlying funds.

Plan Assets Kane County Government Center, IL
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Plan Contribution Limits for 2011

Regular limit: $16,500
50+ catch-up: $22.000
3-year catch-up: $33,000

' Actual as of % Chng from 1

Quick Plan Facts 06!30711 (;\/eagr ago
Total participant count .~ 88 -132%
Total new enroliments YTD count 0 NA
Total plan assets (millions) o $346 . 193%
Total deferrals YTD (thousands) ~ $104.49 -21.0%
Total roliovers-in YID - - %000 0. NA
ProAccount participant count 1 0.0%

Market Activity

S&P 500 CHANGE YTD: 5.0%

1,600

—e—Close 2008 —o~Close 2009 —e—Close 2010 —s—Close 2011

1,400 9§

1,200

1,000

800

600

400 . 1] 1 1 1

Jan Feb  Mar Apr  May

200

1] . 1 F_.

Jun o Jul 'Aﬁg

Sep Oct Nov  Dec

]

S&P 500 HISTORICAL MARKET ACTIVITY ¥

The 500 companies included in this index are selected by the S&P Index committee: a few of the mitigating

factors are markst size, industry representation and li

quidity. This index is designed to be an overall indication

of the United States stock market. The 500 securities represent approximately 75% of the total market value

of all U.S. stocks.

Executive Summary

3 Kane County Government Center, IL



% Chng

e from 1 year
Participant Status 123108 12/31/09 12/31/10 6/30/11  ago
# of Participants Actively Deferring * - .38 . 36 . - 33 29 A7.1%
# of Inactive Paﬁicipants* 37 38 ¥ 3B -T9%
#ofParticipants in Payout 6 3 2 2 .333%
Total Participants 81 77 71 66 -13.2%

* Inagtive participants are those with a balance, not deferring and not in payout

New Participant Count

B Kane County Government Center, IL ® Peer Group Ave'rage

2

0 0 0
2008 2009 2010 2011
2011 numbers are annualized
Total Participants as of 06/30/11
Payout, 3.0%
Actively

Deferring, 43.9%

4

Inactive, 53.0%

Plan Participation 4 Kane County Government Center, IL




Total Plan Assets (Millions)

% Chng from
12/34/07  12{31/08  12/31/09 12/31/110  6/30/11 1 year ago
$3.3 $2.5 $3.2 $3.4 $3.5 18.3%

Plan Assets Summary (Millions)

Variable B Short-term / Loans

12/31/08

12131107 12/31109 12/31/10 06/30/11
Plan Assets by Investment Class (Thousands)

_ Investment Class 12/31/09 12131110 .- 06/30M1 % of Total
AssetAIlocatlon - $108: 36,‘- - $12885 }";$134 52}:; Y agep
International 526190 $299.40 $206.56 a.e%'
Mld Cap $87.83 $82.68 $93.58 27%

“Large Gap $1,461.08 $1,34338 . - $148894 - 4500
Balanced $59.80 $36.62 $38.88 1.1%

- Bonds ) ‘.: o $6260 e : $29419 :_11‘ : o $11805 - 34% -
Short-term $954.41 $1,037.48 $1,099.43 34.7%
C.epo o g0 L8000 L 50g0 0%
Specialty $0.00 $0.00 $0.00 0.0% -
lledms . $0.00 © 8000 - $0.00 U 0.0%
ProAccount $49.58 $53.62 $55.30 16%

Total $3,153.16 $3,389.56 $3,464.48 100.00%

ProAccount assets are broken out on this chart. However, on all chaits in the appendix, ProAccount assets are reflected
in the appropriate underiying investment class.

Plan Assets 5 Kane County Government Center, iL



 PLAN CONTRIBUTIONS

Total Contributions by Year {Thousands)

% Chng

. o - from1
2007 2008 2009 2010 2011YTD vyearago

Deferrals .. $2208 -$2451 © $2723  $249.1 $1045  21.0%
Rollovers/Other ~ $0.0  $232  §0.0 %00 $00  NA
Total . - $220.6° . $2682 - $272.3 - $2491.  $1045  -21.0%"

Plan Contributions Summary (Thousands)

$250 - -

200 - : .
s B Variahle

$150 -

A Short-term
$100 1 -

$50 |-

$0

2007 2008 2009 * 2010 201t YTD

Plan Contributions by Investment Class (Thousands)

. InvestmentClass 2009 20  2011YTD % Total
AssetAllocation .~~~ gggg . o $7.87 0 . 282 . 24%.
International $12.62 $13.85 $8.05 7.7%

smalGap .. g580 Co$748 . 3404 . 39%
Mid Cap s $7.77 $423 4.0%

largeCap . seves - 89587 © . . S4187  401%
Balanced $5.59 | $0.78 $0.65 0.6%

Bonds - . gs23 . - .- $1606 .. . $648 . 82%
Shottem 066 $99.34 . $36.65 35.1%
SDO T sogo v 80000000 LT 00%
Specialty $0.00 $0.00 $0.00 0.0%

Cleams . Tegeoc . 080000 8000 S 0.0%
ProAccount $0.00 ' $0.00 $0.00 0.0%
Total $272.30 $249.11 $104.49 100.0% -

Plan Contributions 3] Kane County Government Center, IL
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